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Introduction 


RCEME Trades 1944-2020, A Reference Guide summarizes the trades that were part of 
RCEME when the Corps was formed in 1944, and follows the development, 
amalgamations, changes, and history from that time to the four trades that are part of 
RCEME today. During the research for that document, many trades specifications and 
standards were found in the Library and Archives Canada (LAC) and other 
repositories. These were used to prepare a thumbnail history of each trade in the main 
reference, but space precluded the inclusion of the complete trade specification and / 
or standard. 


This “Trades Specifications” series supports the main document and includes the 
original trade specifications and references as they were found at the LAC and 
elsewhere. This is a source document for researchers. In general, the raw photographs 
of the LAC file pages have been converted to a searchable .pdf file. No attempt has 
been made to reformat the contents of the original files. 


This volume includes the post-Unification trades specifications. All of the trades have 
changed in the years since 1970. The specifications were provided by DND as 
representative examples of the trade /occupation specification on the noted date. 


Note: during assembly, the size forced the file to be split into two parts, Volume 15a 
and Volume 15b. 


Guide to the Series 


Because of the size of some of the files, the trades have been separated into several 
volumes, each containing the specifications for a group of trades. The series consists 
of: 


Volume 1 - Aircraft Trades 

Volume 2 - Armourer, Armament, and Weapons Technician Trades 
Volume 3 - Body and Tire Repair Trades 

Volume 4 - Driver and Driver Mechanic Trades 

Volume 5 - Electrical Trades 

Volume 6 - Instructor Trades 

Volume 7 - Instrument Trades 

Volume 8 - Metals, Machinist, and Welding Trades 
Volume 9 - Radar and Fire Control System (1950s) Trades 
Volume 10 - Radio and Telecommunication Trades 
Volume 11 - Recovery Mechanic Trades 

Volume 12 - Vehicle Repair Trades 

Volume 13 - Other Trades 

Volume 14 - Trade Reviews 

Volume 15 - Post-Unification Trades 

Volume 16 - RCEME Trades in 2020 


Source Documents 


This is a supporting reference for RCEME Trades 1944-2020, A Reference Guide. The 
list of sources for the main document is reproduced below. Where possible, the source 
document (or a relevant excerpt) has been scanned and placed on the RCEME 
Historical Database. Sometimes, a copy may be on the Internet Archive. One location 
of the primary document is included - there may be other copies in existence. 


Primary sources include: 


Instructions Regarding Trades Tests and Tradesmen's Rates of Pay, Canadian 
Army (Overseas), 1943. A copy is available in the Canadian War Museum under the 
call reference UB 337 157 CWM Ref Tech 1943. Short reference in this document: 
[Trades 1943]. This document does not relate trades to a specific Corps. The 
relationship to RCOC(E) and later RCEME is inferred. 


Instructions Regarding Trades Tests and Trades Testing, Canadian Army, 1944. 
Queens Printer, 1944. A copy is available in the Canadian War Museum under the 
call reference UB 337 C2 I5 CWM Ref Tech 1944. Short reference in this document: 
[Trades 1944]. This reference had two major amendments: AL 1 dated 1 January 
1945, and AL 2 (not dated), both included in the reference. This reference relates to 
the Canadian Army as a whole, and not just the Canadian Army Overseas. The 
assignment of trades to Corps includes RCEME, which is evidence that it was updated 
after the formation of CEME/RCEME. 


Canadian Army Routine Order (CARO) No. 4230 dated 15 March 1944. The 
Annexes to this CARO (and subsequent CAROs that amended CARO 4230) detailed 
the units and trades that were to be transferred to the new Corps of RCEME. The 
Canadian War Museum has a set of CARO. 


Canadian Army Routine Order No. 6579 dated 20 May 1946. This was the first 
major postwar regrouping of Army trades and classification of tradesmen. A copy is 
available in the Canadian War Museum under the call reference Ref Tech Folio UB 505 
C2 A7. Short reference in this document: [CARO 6579 (1946)]. 


Canadian Army Order No. 269-1 dated 8 April 1947. This order amplified and 
clarified[CARO 6579 (1946)] and is part of the new Canadian Army Orders series that 
replaced the Canadian Army Routine Orders in 1947. A copy is available in the 
Canadian War Museum under the call reference Ref Tech UB 507 A6 S8. It also 
announced that a new publication “Canadian Army Trades Tests 1946” would be 
issued, (which has not been found). Short reference in this document: [CAO 269-1 
(1947)]. 


Canadian Army Order No. 269-1 dated 22 August 1949. Trades Designations, 
Groupings of Trades, Responsibility for Training and Corps Affiliation. This 
replaced and updated [CAO 269-1 (1947)]. It also assigned trades to specific Corps. A 
copy is available in the Canadian War Museum under the call reference Ref Tech UB 
507 A6 S8. Short reference in this document: [CAO 269-1 (1949)]. This reference was 
amended in CAO 269-1 dated 6 February 1950, which is included as part of this 
source. 


Canadian Army Order No. 269-1 dated 27 November 1950. Trades Designations, 
Groupings of Trades, Responsibility for Training and Corps Affiliation. This 
replaced and updated [CAO 269-1 (1949)]. A copy is available in the Canadian War 


Museum under the call reference Ref Tech UB 507 A6 S8. Short reference in this 
document: [CAO 269-1 (1950)]. 


Canadian Army Order No. 269-1 dated 5 May 1952. Trades Designations, 
Groupings of Trades, Responsibility for Training and Corps Affiliation. This 
replaced and updated [CAO 269-1 (1950)]. A copy is available in the Canadian War 
Museum under the call reference Ref Tech UB 507 A6 S8. Short reference in this 
document: [CAO 269-1 (1952)]. 


There would appear to have been an update to CAO 269-1 in 1954, but the CWM does 
not have a copy of that CAO - DHH might. 


Canadian Army Manual of Trades and Specialties. This detailed the Canadian Army 
trade standards and specifications and replaced the Canadian Army Trades Tests 
series. The manual seems to have come into effect by CAO 225-52 dated 18 November 
1957. There is apparently no CAO 269-1 after that date. The RCEME trades extracted 
from this document are dated in the late 1950s and early 1960s. A copy is available in 
the Canadian War Museum under the call reference Ref Tech UB 337 C2 C3 n.d. This 
reference is not complete. A complete version may exist at DHH (apparently not). Short 
reference in this document: [CAMTS]. 


Files in the Library and Archives, Canada (LAC). There are files in the LAC on many 
of the RCEME trades in the 1950s and early 1960s. These files have been reviewed 
and the specific file reference is contained in Annex A for the specific trade in 
question. See also the Army Trades Committee paragraph below. Short reference in 
this document: [LAC - file reference]. 


A specific file at the LAC is RG24-C-1-a, Volume 2165, File HQS-54-27-35-320, Trades 
Training & Tests - RCEME - Policy 1944-1947. It is not complete, but provides 
documentary evidence of the DEME position on the creation and elimination of some 
trades. Where other official confirmation has not been found (e.g. in the Army Trades 
Committee files), this file has been accepted as an authority. Short reference in this 
document: [LAC - Policy - Training of Tradesmen, RCEME] 


Army Trades Committee and Army Trades Committee Sub-committee files at the 
LAC. A specific series of files at the LAC are the minutes of the Army Trades 
Committee and Army Trades Committee Sub-committee from about 1950 to 1965. 
They are best located by using the LAC search engine. The minutes give the approval 
(and date) for trade actions, and are often accompanied by supporting documentation 
such as trades specifications. Short reference in this document: [LAC - ATC and LAC - 
ATCSC]. The Directorate of History and Heritage also has a copy of some of these files. 
Between DHH and the LAC, there should be a complete set. 


Files in the RCEME Archives. The RCEME archives, currently located at the RCEME 
School, have a few trades files. Most date from the early 1960s. There is a separate list 
ing of all the files in the RCEME archives. Short reference in this document: [RCEME 
Archives]. 


Bennett, Thomas J. Skill at Arms, A History of Canadian Army Trades including 
their Badges and Parachute Wings. Bunker to Bunker Books, Calgary, AB, 2005. 
The book appears to be out of print. A copy is in the Canadian War Museum Library 
under the call number UC 535 C3 B458 2005. Short reference in this document: [Skill 
at Arms]. It is an outstanding reference work, and was used heavily in the creation of 
the first draft of this document. However, unfortunately it does not link to primary 


sources, and has been replaced as a source document as primary sources become 
available. That said, few discrepancies have been found, and I have full confidence in 
this book as a source. It was my primary reference for relating the badges worn by the 
trades. 


RCEME Historical Database. Documents of general and specific interest to RCEME 
have been placed on a Google drive, part of which is shared with the public. All files in 
the public section of the database can be downloaded. The database can be accessed 
through the history and heritage tab on the Corps of RCEME website. Supporting 
documentation is in the RCEME Complete Digital Archives on the same Google Drive. 
The supporting documentation (such as the raw document scans) is not available to 
the general public, but can be requested from the RCEME Historian if required. Short 
reference in this document: [RCEME Historical Database]. 


RCEME Trades Source Documents at the LAC (Postwar and Pre-Unification) 


The following Policy of Training and Qualifications files have been located at the LAC. 
All files have been reviewed and relevant details, including trades specifications, have 
been photographed and a pdf file of the information has been created and placed on 
the RCEME Historical Database. In general, the information contained in the files is 
limited to a copy of the draft trades standard. It is a disappointing source, but 
provides an index to the trades that were in existence. 


Policy of Training and Qualifications - Artificers 1951-1961. [LAC Reference: RG24- 
C-1-c, Volume/box number 31348, File number 3202-A15.] 


Policy of Training and Qualifications - Body Repairman 1952-1959. [LAC Reference: 
RG24-C-1-c, Volume/box number 31348, File number 3202-B22.] 


Policy of Training and Qualifications - Driver Mechanics (Wheeled) 1956-1958. [LAC 
Reference: RG24-C-1-c, Volume/box number 31349, File number 3202-D22/2.] 


Policy of Training and Qualifications - Driver Mechanics (Tracked) 1950-1956. [LAC 
Reference: RG24-C-1-c, Volume/box number 31349, File number 3202-D22/1.] 


Policy of Training and Qualifications - Electrical Mechanic 1955-1960. [LAC Reference: 
RG24-C-1-c, Volume/box number 31362, File number 3202-E14.] 


Policy of Training and Qualifications - Fire Control System Technician (AA) 1955-1959. 
[LAC Reference: RG24-C-1-c, Volume/box number 31362, File number 3202-F9.] 


Policy of Training and Qualifications - Fitters 1949-1950. [LAC Reference: RG24-C-1-c, 
Volume/box number 31362, File number 3202-F18.] 


Policy of Training and Qualifications - Instructors (RCEME) 1950-1955. [LAC 
Reference: RG24-C-1-c, Volume/box number 31363, File number 3202-J2/7.J 


Policy of Training and Qualifications - Instrument Technician 1950-1959. [LAC 
Reference: RG24-C-1-c, Volume/box number 31362, File number 3202-J11.J 


Policy of Training and Qualifications - Machinist Fitter 1951-1962. [LAC Reference: 
RG24-C-1-c, Volume/box number 31363, File number 3202-M2/1.] 


Policy of Training and Qualifications - Machinist (Metal) 1946-1965. [LAC Reference: 
RG24-E-1-c, Volume/box number 32842, File number 450-M1. RCAF file.] 


Policy of Training and Qualifications - Master Vehicle Technicians 1954-1958. [LAC 
Reference: RG24-C-1-c, Volume/box number 31369, File number 3202-V8/M.J 


Policy of Training and Qualifications - Master Weapons Technician 1955-1958. [LAC 
Reference: RG24-C-1-c, Volume/box number 31369, File number 3202-W8 /M.] 


Policy of Training and Qualifications - Projectionist Clerk. [LAC Reference: RG24-C-1- 
c, Volume/box number 31368, File number 3202-P49.] 


Policy of Training and Qualifications - Radar Technician 1951-1954. [LAC Reference: 
RG24-C-1-c, Volume/box number 31368, File number 3202-R3.] 


Policy of Training and Qualifications - Radio Technician 1955-1960. [LAC Reference: 
RG24-C-1-c, Volume/box number 31368, File number 3202-R12.] 


Policy of Training and Qualifications - Recovery Mechanic 1953-1954. [LAC Reference: 
RG24-C-1-c, Volume/box number 31368, File number 3202-R11.] 


Policy of Training and Qualifications - Tire Repairman 1952-1954. [LAC Reference: 
RG24-C-1-c, Volume/box number 31369, File number 3202-T18.] 


Policy of Training and Qualifications - Typewriter Mechanics 1952-1956. [LAC 
Reference: RG24-C-1-c, Volume/box number 31369, File number 3202-T30.| 


Policy of Training and Qualifications - Vehicle Mechanics 1950-1961. [LAC Reference: 
RG24-C-1-c, Volume/box number 31369, File number 3202-V6.] 


Policy of Training and Qualifications - Vehicle Mechanics 1961-1963. [LAC Reference: 
RG24-C-1-c, Volume/box number 31369, File number 3202-V6.] 


Policy of Training and Qualifications - Watchmaker 1952-1956. [LAC Reference: RG24- 
C-1-c, Volume/box number 31369, File number 3202-W4.] 


Policy of Training and Qualifications - Weapons Technician 1954-1958. [LAC 
Reference: RG24-C-1-c, Volume/box number 31369, File number 3202-W8.| 


Policy of Training and Qualifications - Welders 1952-1956. [LAC Reference: RG24-C-1- 
c, Volume/box number 31369, File number 3202-W6.] 
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FOREWORD 
Ls The primary purpose of the integrated Vehicle Technician (VEH TECH) 
Occupational Specification (OS) is to describe the job performance 
requirements for the Special Force (Mobilization), Primary Reserve (P Res) 
and Regular Force (Reg F). 
24 Section 1 describes the common occupational requirements and Section 2 
contains the normal career development information in terms of employment 
opportunities and training requirements. The duties and tasks that must be 














performed by VEH TECH and some of the required supporting skills and 
knowledge are detailed in Section 3. 





3. The information in this specification does not limit the potential 
employment, promotion, or training that VEH TECH may receive. Specific 
policies affecting those subjects are contained in other official 
publications. 

















4. This specification is designed to be used: 





a. as a basis for identifying and developing performance oriented 
training requirements; 











b. as a guide for VEH TECH resource management to ensure that the right 
person is placed in the right job at the right time; 





Cc. as a source of career information for potential recruits and serving 
VEH TECH; and 














d. as a basis for coding, recording and reporting occupational 
qualifications in the appropriate ADM(HR-Mil) Management Information 
Systems. 











De Comments or suggested amendments to this document should be submitted 
in the format of red ink annotations on a copy of the applicable page(s) and 
processed through the appropriate Branch Advisor/Managing Authority to NDHO, 
Attention: Director Military Human Resource Requirements (DMHRR) . 
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SECTION 1 - GENERAL 


INTRODUCTION 


This specification describes the Canadian Forces (CF) occupation of 














SCOPE 


2. 


ECH 


a. 


b. 


C. 


for the following components: 
Special Force (Mobilization), 
P Res, and 


Reg F. 











The functions of the VEH TECH for each component are as follows: 


a. 





Special Force (Mobilization). The Mobilization Military Occupation 
(MOBOCC) structure was developed in large part to minimize training 
so that the time from enrolment to effective employment in the 
Special Force (Mobilization) will be as short as possible. It also 
serves as the basis for developing the P Res and Reg F occupational 
structures and for identifying individual job performance 
requirements in those components. The VEH TECH MOBOCC structure has 
been sub-divided into the following occupations, which represent 
specific military jobs that must be performed during a period of 
Mobilization: 



































(1) B - Vehicle Technician - Wheeled (VEH TECH - WH) 








VEH TECH - WH are responsible for providing technical expertise 
and support for all types of wheeled vehicles and vehicle 
systems. The functions of this MOBOCC are to inspect, diagnose, 
service, maintain, preserve, modify and repair the vehicles, 
vehicle systems and their related equipment. VEH TECH - WH also 
replace parts and adjust and align assemblies. 





























(2) C - Vehicle Technician - Armoured Fighting Vehicle (VEH TECH - 
AFV) 








VEH TECH - AFV are responsible for providing technical expertise 
and support for all types of armoured fighting vehicles (both 
wheeled and tracked), vehicle systems and related equipment. 

The functions of this MOBOCC are to inspect, diagnose, service, 
maintain, preserve, modify and repair the vehicles, vehicl 
systems and their related equipment. VEH TECH - AFV also 
replace parts and adjust and align assemblies. 



































(3) D - Vehicle Technician - Recovery (VEH TECH - REC) 











VEH TECH - REC are responsible for providing technical expertise 
for recovery support of all types of vehicles and equipment. 

The functions of this MOBOCC are to extricate, right, lift and 
move vehicles and equipment casualties. 
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(4) E - Vehicle Technician - Engineering Equipment (VEH TECH - EE) 





EH T 
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ECH — EE are responsible for providing technical expertise 
upport for engineering equipment and airfield ground 





systems and related equipment. The 
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service, 
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and components and adjust and align assemblies. 























VEH TECH - EE also replace parts 


(5) F - Vehicle Technician - Miscellaneous Powered Equipment 


(VEH TECH - MPE 
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(6) G - Vehicle Technician - Tire Repair (VEH TECH - TIRE) 





VEH T 








exper 
funct 
prese 
patte 








rve, balance, adjus 
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align, repair, modify, 


ECH - TIRE are responsible for providing technical 
tise and support for automotive tires and wheels. The 
ions of this MOBOCC are to inspect, diagnose, 


service, 
re-groove, r 





rn, re-tread and test automotive tires and wheels. 


(7) H - Vehicle Technician - Technical Support (VEH TECH - TS) 





VEH T 








ECH - TS are responsible for providing technical support 


and maintaining a Battery Shop for Land Maintenance Workshops. 
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ain, control and issue repair parts, 





BOCC are to identify, 


demand, expedite, 





xpendable stores, 


and equipment within Land Maintenance organizations. 








e P Res VEH TECH perform duties based on MO! 




















BOCC B The 





of the P Res VEH TECH occupation are to inspect, diagnose, 








service, maintain, preserve, 





vehicles, 


vehicle systems and related equipment. 


test, 


repair and modify a 





11 CF wheeled 


Duties include 


operating equipment and driving vehicles undergoing repairs and 
certifying the safety of vehicles and equipment. 











c. Reg F. The functions of the Reg F VEH TECH occupation 
inspect, condition, diagnose, 


repair, fit, 


the vehic] 





maintain, service, test, 


miscellaneous powered equipment. 


responsibl 





le for the maintenanc 


Of 


are to 
calibrate, 





overhaul and rebuild all CF vehicles, veh 
le portion of self-propelled artillery mobility systems and 








Reg F VEH TECH are a 








icle systems, 


lso 


ngineering equipment and 





systems, airfield ground support equipment, as well as 
powered equipment such as auxiliary power generators and outboard 
motors. Duties include operating equipment and driving vehicles 


T=3 





other fuel- 
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undergoing repairs and certifying the safety of vehicles and 
equipment. 


GENERAL SPECIFICATIONS 


3% The NCM General Specification (NCMGS) reflects the tasks, skills and 
knowledge which are common to all NCM and are in addition to specific 
military occupational performance requirements as outlined in this 
specification. The Environmental sub-sections specify the tasks, skills and 
knowledge required by NCM which are unique to the environments in which they 
are or can be expected to serve. 


























4. As serving CF members, VEH TECH are required to maintain the 
performance requirements detailed in the NCMGS for their component and 
environment. 








OCCUPATIONAL SPECIALTY SPECIFICATIONS 





5z Occupational Specialty Specifications (OSS) describe those additional 
duties and tasks, which are necessary for employment in a specific position. 
OSS may be unique (applicable to one occupation) or common (applicable to 
more than one occupation). VEH TECH OSS are contained in A-PD-055-003/PQ- 
001. 

















JOB REQUIREMENTS 


6. The following job requirement information describes the Journeyman 
level of performance. For VEH TECH, these requirements are in addition to 
the performance requirements detailed in the NCMGS. 





























a. Comprehension and Judgement. VEH TECH are required to work 
independently or as part of a team. VEH TECH must have an 
understanding of physics, chemistry, mathematics, thermodynamics, 
safety procedures, vehicl ngineering, vehicle mobility, 
generators, fuel-fired heaters, air conditioning systems, bench 
fitting, mechanics, pneumatics, hydraulics, electricity and 
electronics. VEH TECH must be capable of identifying, analyzing, 
diagnosing and isolating mechanical, pneumatic, hydraulic or 
electrical/electronic faults, which may occur anywhere within these 
systems and determine th xtent of repairs required. Prompt 
restoration of these vehicles or vehicle systems, miscellaneous 
equipment and ancillary equipment is essential to CF operations. 
High-pressured hydraulic fluids, compressed and flammable gasses and 
liquids, and rotating parts are dangerous and demand a thorough 
knowledge of mechanical, hydraulic and pneumatic systems and the 
associated safe maintenance practices. VEH TECH must be able to 
recognize unusual or unsafe situations as they occur and initiate 
immediate corrective action. 

























































































b. Occupational Training and Experience. VEH TECH are required to use 
a variety of basic tools and specialized equipment and to safely 
operate all vehicles and equipment undergoing repairs. VEH TECH 
must have knowledge of hydraulic, mechanical, pneumatic and 
electrical theory. Maintenance must be performed to meet equipment 
specifications and performance standards with minimal latitude or 
tolerance for error. Manual dexterity is essential as VEH TECH must 
assemble and disassemble vehicles, equipment, components and sub- 
components. Experience and currency on equipment must be maintained 












































1-4 





to enable V 





EH T 





ECH to 











employed in different vehicles may be unique. 


Responsibility. 


limited to, the following: 





(1) VEH T 





Resources. 
VEH T 
depending on 
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ffectively repair and maintain systems. 
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loss of confidence in the equipment by the operators. 
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Environmental. Personnel 





enclosed, lighted and heated wo 


rk areas. 
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In the field, duties are 
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and explosion from tires and/or fuel 
Personnel may get strains from lif 
cuts and bruises from tools and equipment, burns and eye 


ries from falls, 


equipment and skin and eye damage 











from fuels, grease, oil, hydraul 


Tes 


lic fluid, batte 








ry acid and cleaning 
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solvents. Personnel ar xposed to combat hazards when working in a 
combat zone. Hearing damage can result from working on or near 

noisy equipment. Frostbite injuries are common when tools and 
quipment are handled in cold weather conditions. 





Stress. Mental stress is normal in static employment, but increases 
Significantly when working for prolonged periods in cramped quarters 
and/or during field operations. Mental stress is severe under field 
force operational conditions and when repairs are required during 

blackout conditions. 








Physical Effort. The nature of the work performed by this 
occupation can be physically and mentally demanding. Technicians 
carry out duties in both operational and non-operational theatres. 
These duties require physical exertion, manual dexterity and 
muscular co-ordination. Common physical exertion includes stooping, 
bending, stretching, lifting, pulling, pushing and twisting. They 
must also work extended hours, without rest, during field training 
or operations. 




















SPECIAL REQUIREMENTS 


8. This information was verified as correct at the time of publication but 
may have been subsequently amended. Any questions or suggested changes 
should be addressed to the OPI with DPCA and D Pers Plan as information 
addressees. 


a. 


Medical Standards. CF Medical standards are detailed in 
A-MD-154-000/FP-000. The minimum Medical standard for assignment to 
the VEH TECH occupation is: 

















V CV H G O A 
4 2°93 2 2 5 


OPI - DCOS Med Pol 





NOTE: The Medical standard shown is for initial assignment to the 
VEH TECH occupation. Experienced personnel who have their 
medical category lowered will be considered for retention, 
occupational transfer or released by a Review Board (Medical) 
IAW CFAO 34-26. 
































Language. The language requirements for VEH TECH are: 














(1) Special Force (Mobilization). The requirement and policy for 
second language capability are to be determined (3290-1 (CPD) 
14 Jun 88); 
(2) P Res. The P Res second language requirements are detailed in 


CFAO 2-15; and 














(3) Reg F. The second language objective for VEH TECH is to ensure 
that there are sufficient bilingual personnel to man each 
bilingual position designated for this occupation. Based on 
analysis of the CF bilingualism requirements and the 
individual's aptitude, VEH TECH selected for second language 
training are to attain the language proficiency level of the 
bilingual positions so identified for their occupation. 















































1-6 
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OPI - DT] 





ea 
FU 


C. Security Clearance. The minimum required security clearance levels 














are: 

(1) Special Force (Mobilization) - Level 1, 
(2) P Res - Level 1, and 

(3) Reg F - Level 1. 


OPI — DPM Secur 


d. Education. The academic standards for enrolment in the CF are 
described in CFAO 6-1 (Reg F) and CFAO 49-11 (P Res). 


OPI - DMHRR 6 
RELATED CIVILIAN OCCUPATIONS 
9. The civilian occupations listed below are related to the MOBOCC 


indicated and are derived from the National Occupational Classification (NOC) 
Catalogue. 























CIVILIAN TITLE CODE NUMBER MOBOCC 
Heavy-Duty Equipment Mechanics 1312 B,C,E 
Automotive Mechanics 7321 B,C,E 
Motorcycle and Other Related Mechanics 7334 F 
Other Small Engine and Equipment Mechanics 7335 F 
Tow Truck Driver 7411 D 
Tire Repairer 7443 G 
Accounting and Related Clerks 1431 H 
Storekeepers and Parts Clerks 1472 H 
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SECTION 2 
OCCUPATIONAL DEVELOPMENT 
INTRODUCTION 
des This section is divided into three sub-sections, by components, as 
follows: 


a. Sub-Section A - Special Force (Mobilization), 


b. Sub-Section B - P Res, and 





cC. Sub-Section C — Reg F. 





= 











2; Within each sub-section, VEH TECH occupational development for each 
Developmental Period (DP) is described, under the headings of Progression, 
Career Pattern, and Employment and Training. A DP is defined as a time frame 
in a VEH TECH career during which individuals are trained, employed and/or 
given the opportunity to develop occupational and/or professional skills and 
knowledge. VEH TECH occupational development is described for the 
Apprentice, Journeyman, Supervisor and Manager DPs. 












































Sis During the Apprentice DP, personnel undergo initial occupational 
training and employment to become qualified VEH TECH. At this level the 
scope of employment is limited, Supervisors decide work priorities and work 


is closely monitored. To become fully qualified VEH TECH must progress to 
the Journeyman DP. 









































4. In the Journeyman DP VEH TECH can perform tasks independently or under 
supervision as vell as explain or demonstrate to others how to perform tasks. 
A senior Journeyman may be called upon to exercise supervisory and 

leadership skills. 

















Dis VEH TECH in the Supervisory DP are responsible for exercising 
leadership, in addition to assigning, directing, monitoring and evaluating 
the tasks and duties of subordinates. Notwithstanding primary 
responsibilities they may also perform occupational tasks. 
































6. In the Manager DP, VEH TECH are responsible, through subordinate 
supervisors, for planning, organizing, directing and controlling various 
group activities to achieve assigned goals. A Manager is also responsible 
for th ffective leadership and well being of subordinates. 

















EMPLOYMENT AND TRAINING 








ales Tables vithin each sub-section describe the specific core occupational 
employment and training expected of VEH TECH, by DP, under the following 
headings: 























a. Employment. The potential employment opportunities for VEH TECH 





are: 


(1) Occupational - employment related directly to occupational 
training; 





(2) Staff - employment in National, Command or Formation HQ, or in 
selected cases Base/Wing HO; and 
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(3) Training - employment in CF or Command schools and Unit 
training positions. 











b. Training. The training VEH TECH might receive during a DP is: 





(1) Mandatory - training which must be completed during the DP 
(occupational or professional) as a prerequisite for 
continued employment or progression to the next DP; 








(2) Preferred - training which is beneficial to most VEH TECH for 
the types of employment reflected in that DP or the 
next; and 























(3) Could Receive - training which is beneficial to some VEH TECH 
for more specific employment requirements. 
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SECTION 2 
SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


PROGRESSION 





1. Career Field. The Special Force (Mobilization) VEH TECH occupations are 
assigned to the Land Maintenance Career Field. 

















Ds Developmental Periods. During Mobilization, P Res and Reg F VEH TECH 
Supervisor/Manager assigned to a given MOBOCC will continue to perform these 
functions. Depending on previous military and/or occupational experience, 
members could be employed within any one of the DPs at the appropriate rank 
level. VEH TECH MOBOCC application is as shown at the table below: 


MOBOCC 


MOBOCC 





















































MOBOCC 
MOBOCC 
MOBOCC 





























MOBOCC 


Table Legend 


Y - indicates that for entry into the DP a civilian requires 
occupational training 


ER - indicates that for entry into the DP a civilian must 
have related occupational experience 




















Reg F,P Res - indicates that under special circumstances supervision 
or MOBOCC and/or management is performed by the annotated 
component 
Blank - indicates that the DP does not apply to the MOBOCC 
Sa The ranks associated with each DP detailed in this specification are: 
Developmental Period Rank 
Apprentice Pte 
Journeyman Cpl, MCpl 
Supervisor Sgt, WO 
Manager MWO, CWO 
As Occupational Qualification. The following outlines the methods of 


2-3 











A-PD-055-002/PP-002 





VEH TECH MOSID 00129 











qualification for VEH TECH which are based on the requirements detailed in 





Section 3 of this specification: 
























































Developmental Period Method of Qualification 
Apprentice Formal Occupation Course, Direct Entry 
or On Job Training (OJT) 
Journeyman Formal Occupation Course, Direct Entry 
or OJT 
Supervisor Formal Occupation Course, Direct Entry 
or OJT 
Manager Formal Occupation Course, Direct Entry 
or OJT 
Du Rank Progression. Rank progression for Reg F and Reserve Force (Res F) 
members assigned to the Special Force (Mobilization) will be as per existing 
regulations in effect for the members' component. 
CAREER PATTERN 
6 The Special Force (Mobilization) draws its NCM from the Res F, the Reg F 


and the civil sector. Career patterns for 








VEH 








will be as per existing regulations. However, 








normally apply to civilians enrolled becaus 








of 


TECH Res F and Reg F members 
career patterns do not 
the following principles, 











which guide the development and employment of VEH TECH in the Special 





Force (Mobilization): 











a. personnel will normally be enrolled, trained and employed in one 
Mobilization occupation for the duration of the emergency; 


b. training will be at the minimum acceptable standard and conducted 


within the shortest possible time; 





c. civilians will be permitted latera 


and 











l entry at various ranks depending 


on previous experience, training and abilities. 














Te Apprentice VEH TECH attain the Operationally Functional Point upon 
completion of basic Mobilization recruit and occupational training. 








EMPLOYMENT AND TRAINING 














8. In the Special Force (Mobilization), VEH TECH will normally be employed 
in one or more jobs within a MOBOCC. Occupational career information is 
shown at Table 1 to Table 4 of this Sub-Section 





SECTION 2 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 


OCCUPATIONAL DEVELOPMENT 


Table 1 - Apprentice Developmental Period 


Rank: Private (Pte) 


Objective: To train new members and to provide for a period of skill 




















enhancement. 
Employment Training 
1: Occupational Mandatory 
a. VEH TECH a. BOQC 
Bb. Mobile Repair Team (MRT) De OJT 
Es Recovery Veh Op Cs QL5SA 
Ze Staff Preferred 
Nil Nil 
3 Training Could Receive 
Nil Specialty Course 





SECTION 2 
SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 


OCCUPATIONAL DEVELOPMENT 
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Table 2 - Journeyman Developmental Period 






































Rank: Corporal (Cpl), Master Corporal (MCpl) 
Objective: To develop functional and environmental expertise and to provide 
the opportunity to develop skills as a supervisor. 
Employment Training 
1. Occupational Ix Mandatory 
a. VEH TECH a. PLQ 
Ds MRT Dis QL6A 
Da Recovery Veh Comd/Op Ze Preferred 
d. Heavy Eqpt/Special Purpose Nil 
VEH TECH 
So Could Receive 
e. Veh Repair Sect 2IC 
Specialty Course 
f. Local Purchaser 
Ge Parts Coord 
h. Recovery Sect 2IC 
Ta Inspections Sect 2IC 
ake In and Out Inspector 
2, Staff 
Nil 
Dis Training 
Instructor 


Rank: Sergeant (Sgt), Warrant Officer (WO) 


SECTION 2 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


Table 3 - Supervisor Developmental Period 











Objective: To provide the opportunity to enhance and apply occupational and 
leadership skills and knowledge. 
Employment Training 
1. Occupational Mandatory 
a. Workshop WO/Sgt a. ILO 
b. Inspection Sect Supr E. QL7 
Cia Scheduler Preferred 
d. Veh Repair Sect Supr Nil 
Recovery Sect Supr Could Receive 
Es Local Purchaser Specialty Course 
g. Control NCM 
Ds Staff 
a. NDHO 
b. FMN HO 
Dis Training 
a. Instructor 
b. Standards 


SECTION 2 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


Table 4 - Manager Developmental Period 


Rank: Master Warrant Officer (MWO), Chief Warrant Officer (CWO) 




















Objective: To provide the opportunity to apply individual expertise in 
management and staff appointments. 
Employment Training 
1. Occupational Ix Mandatory 
a. Workshop Sgt Maj CO 
b. CSM Di Preferred 
Es Engineering Technical Quarter Nil 
Master Sergeant (ETQMS) 
3s Could Receive 
d. Engineering Technical Sergeant 
Major (ETSM) Specialty Course 
ex Control Offr 
f. RSM 
2. Staff 
a. NDHQ 
b. FMN HQ 
Dis Training 
Instructor 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


PROGRESSION 








1. Career Field. The P Res VEH TECH occupation is assigned to the Land 
Maintenance Career Field. The other P Res occupations in the Land 
Maintenance Career Field ar 




















a. Weapons Technician (Land) (W TECH L), 


b. Fire Control Systems Technician (FCS TECH), and 





C. Materials Technician (MAT TECH). 











2. Developmental Periods. P Res VEH TECH progression is from Apprentice 
through to Manager inclusive. The ranks associated with each DP detailed in 
this specification are: 




















Developmental Period Rank 

Apprentice Pte 

Journeyman Cpl, MCpl 

Supervisor Sgt, WO 

Manager MWO, CWO 
Dg Occupational Qualification. The methods of qualification for P Res 
VEH TECH are determined by the MA and are based on the requirements detailed 
in Section 3. The current methods of qualification for each DP detailed in 


this specification are: 


Developmental Period Method of Qualification 
Apprentice Formal Occupation Course 
Journeyman Formal Occupation Course 
Supervisor Formal Occupation Course 
Manager Formal Occupation Course 

4. Rank Progression. The requirements for rank progression in the P Res 








are detailed in CFAO 49-5 and the NCMGS. 


CAREER PATTERN 








Ds The P Res VEH TECH career pattern comprises four DPs. In general, in 
the Apprentice DP, P Res VEH TECH will complete basic occupational training 
(QL1). Upon promotion to Cpl, P Res VEH TECH will enter the Journeyman DP. 









































6. In the Journeyman DP, P Res VEH TECH will receive QL2, PLQ and QL3 
training. Upon promotion to Sgt, P Res VEH TECH will advance to the 
Supervisor DP. 
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dis In the Supervisor DP, P Res VEH TECH may receive QL4 and ILQ training. 

P Res VEH TECH in the Supervisor DP are fully qualified to supervise any 
occupational activity. Upon promotion to MWO, P Res VEH TECH will advance to 
the Manager DP. 

















8. In the Manager DP, VEH TECH develop managerial and supervisory skills 
and work in staff related duties. P Res VEH TECH in the Manager DP are fully 
qualified to manage all occupational activity. 
































9. Apprentice P Res VEH TECH attain the Operationally Functional Point 
upon completion of QL1. 





EMPLOYMENT AND TRAINING 














10. Typical employment opportunities for P Res VEH TECH as well as the 
training to be expected during each DP is shown at Table 5 to Table 8 of this 
Sub-Section. 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


Table 5 - Apprentice Developmental Period 

















Rank: Pte 
Objective: To train new members and to provide for a period of skill 
enhancement. 
Employment Training 
1: Occupational Ix Mandatory 
a. VEH TECH a. QL1 
b. Veh Svc Sect Tech b. OJT 
C. MRT DE Preferred 
d. Recovery Veh Op Nil 
2% Staff oie Could Receive 
Nil Specialty Course 
3% Training 


Nil 


SECTION 2 
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SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


Table 6 - Journeyman Developmental Period 


Rank: Cpl, MCpl 


Objective: To develop functional and environmental expertise and to provide 
the opportunity to develop skills as a supervisor. 




















Employment 
di. Occupational 
a. VEH TECH 
b. MRT 
Es Recovery Veh Comd/Op 
d. Veh Repair Sect 2IC 





Recovery Sect 2IC 


2: Staff 
Nil 

3% Training 
Nil 





Training 

Mandatory 
a. QL2 

b. PLQ 

Es QL3 

Preferred 
Nil 


Could Receive 


Specialty Course 


SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 
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Table 7 - Supervisor Developmental Period 


Rank: Sgt, WO 


Objective: To provide the opportunity to enhance and apply occupational and 


leadership skills and knowledge. 





Employment 
ds Occupational 
a. Scheduler 
bs Veh Repair Sect Supr 
Es Recovery Sect Supr 
Ze Staff 
Nil 
De Training 


Instructor 


Training 


Mandatory 


a. 


b. 


Q 


I 


L4 





LQ 


Preferred 


Nil 


Could Receive 


Specialty Course 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


Table 8 - Manager Developmental Period 











Rank: MWO, CWO 
Objective: To provide the opportunity to apply individual expertise in 
management and staff appointments. 
Employment Training 
1. Occupational Ix Mandatory 
a. Workshop Sgt Maj CO 
b. CSM Ze Preferred 
Els ETQMS Nil 
d. ETSM 3s Could Receive 
e. Control Offr Specialty Course 
Es RSM 
Lis Staff 
FMN HO 
So Training 
Nil 
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SECTION 2 
SUB-SECTION C - 
OCCUPATIONAL DEVELOPMENT 


























REGULAR FORCE 








PROGRESSION 
1. Career Field. The Reg F VEH TECH occupation is assigned to the Land 
Maintenance Career Field. The other Reg F occupations in the Land 
Maintenance Career Field ar 

a. Weapons Technician (Land) (W TECH L), 

b. Fire Control Systems Technician (FCS TECH), and 

C. Materials Technician (MAT TECH). 
2. Developmental Periods. Reg F VEH TECH progression is from Apprentice 


through to Manager inclusive. 
this specification are: 


Developmental Period 





Apprentice 

Journeyman 

Supervisor 

Manager 
348 Occupational Qualification. 
VEH T 











in Section 3. 
this specification are: 


Developmental Period 
Apprentice 
Journeyman 
Supervisor 
Manager 


Ara Rank Progression. 


occupation are detailed in CFAO 49-4 and the NCM 


CAREER PATTERN 











The ranks associated with each DP detailed in 


Rank 

Pte 

Cpl, MCpl 
Sgt, WO 
MWO, CWO 


The methods of qualification for Reg F 
ECH are determined by the MA and are based on th 





requirements detailed 


The current methods of qualification for each DP detailed in 


Method of Qualification 


























Formal Occupation Course 
Formal Occupation Course 
Formal Occupation Course 
Formal Occupation Course 
The requirements for progression in rank for this 
GS. 






























































5; The career pattern of Reg F VEH TECH comprises four DPs. In general, 
in the Apprentice DP, Reg F VEH TECH will undergo language training if 
required, and a Basic Occupational Qualification Course (BOQC). Upon 
promotion to Cpl, the Reg F VEH TECH will advance to the Journeyman DP. 

6. In the Journeyman DP, selected Reg F VEH TECH will complete PLQ and 
QL6A. Reg F VEH TECH may be required to attend specialty training. Upon 
promotion to Sgt, Reg F VEH TECH will advance to the Supervisor DP. 














2-15 
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7. In the Supervisor DP, Reg F VEH TECH may be selected for ILQ and QL7 
training. Reg F VEH TECH may be required to attend specialty training while 
in this DP. In the Supervisor DP, Reg F VEH TECH are qualified to supervise 
any occupational activity. Upon promotion to MWO, Reg F VEH TECH will 
advance to the Manager DP. 


















































8. Reg F VEH TECH in the Manager DP are fully qualified to manage all 
occupational activity. Reg F VEH TECH may receive specialty training while 
in this DP. 
































Ja Apprentice Reg F VEH TECH attain the Operationally Functional Point 
upon successful completion of BOQC. 





EMPLOYMENT AND TRAINING 











10. Reg F VEH TECH could be employed in a variety of jobs depending on 
rank, military and/or occupational experience. Occupational career 
information is shown at Table 9 to Table 12 of this Sub-Section. 











SECTION 2 
SUB-SECTION C - 
OCCUPATIONAL DEVELOPMENT 


REGULAR FORCE 
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Table 9 - Apprentice Developmental Period 




















Rank: Pte 
Objective: To train new members and to provide for a period of skill 
enhancement. 
Employment Training 
1: Occupational Mandatory 
a. VEH TECH a. BOQC 
b. Veh Svc Sect Tech b. OJT 
Els MRT Cs QL5SA 
d. Recovery Veh Op Preferred 
2% Staff Nil 
Nil Could Receive 
Ses Training Specialty Course 
Nil 


SUB-SECTION C - 
OCCUPATIONAL DEVELOPMENT 


SECTION 2 


REGULAR FORCE 
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Table 10 - Journeyman Developmental Period 


Rank: Cpl, MCpl 


Objective: To develop functional and environmental 


rtise and to provide 





xp 


the opportunity to develop skills as a supervisor. 
































Employment 
di. Occupational 
a. VEH TECH 
b. MRT Comd 
Els Recovery Veh Comd/Op 
d. Heavy Eqpt/Special 
Purpose VEH TECH 
e. Veh Repair/Svc Sect 2IC 
f. Local Purchaser 
Ge Parts Coord 
h. Recovery Sect 2IC 
Ta Inspections Sect 2IC 
ake In and Out Inspector 
Lo Staff 
Nil 
Dis Training 
Instructor 


Training 


Mandatory 


a. 


b. 


P 


Q 


LQ 





iu 6A 


Preferred 


Nil 


Could Receive 


Specialty Course 


SUB-SECTION C - 
OCCUPATIONAL DEVELOPMENT 


SECTION 2 


REGULAR FORCE 
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Table 11 - Supervisor Developmental Period 


Rank: Sgt, WO 


Objective: To provide the opportunity to enhance and apply occupational and 
leadership skills and knowledge. 





Employment 
di. Occupational 
a. Workshop WO/Sgt 
b. Inspections Sect Supr 
Es Scheduler 
d. Veh Repair Sect Supr 





Recovery Sect Supr 


Es Local Purchaser 
g. Control NCM 
Ds Staff 
a. NDHO 
b. FMN HO 
Dis Training 
a. Instructor 
b. Standards 


Training 


Mandatory 


a. 


b. 


I 


Q 


LQ 





L7 


Preferred 


Nil 


Could Receive 


Specialty Course 
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SECTION 2 
SUB-SECTION C - REGULAR FORCE 
OCCUPATIONAL DEVELOPMENT 


Table 12 - Manager Developmental Period 











Rank: MWO, CWO 
Objective: To provide the opportunity to apply individual expertise in 
management and staff appointments. 
Employment Training 
1. Occupational Ix Mandatory 
a. Workshop Sgt Maj CO 
b. CSM Ze Preferred 
Els ETQMS Nil 
d. ETSM 3s Could Receive 
e. Control Offr Specialty Course 
Es RSM 
Lis Staff 
a. NDHO 
b. FMN HO 
de Training 
Instructor 
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SECTION 3 
OCCUPATIONAL PERFORMANCE REQUIREMENTS 
INTRODUCTION 
ds The VEH TECH occupation has four DPs identified as Apprentice, 











Journeyman, Supervisor and Manager. For each DP, the tables in this section 
contain the appropriate job performance requirements for each CF component. 





2. The Special Force (Mobilization) occupational structure and job 
performance requirements serve as the basis for developing the P Res and 

Reg F structures. This method provides a means of identifying the tasks, 
skills and knowledge required by VEH TECH to accomplish assigned duties both 
in wartime and peacetime operations. 

















SERIAL NUMBERS 


Ds The Journeyman level of performance is considered to be the mainstay by 
vhich all independent action by NCM in all CF occupations is determined. 
Consequently, the Task, SRill and Knowledge statements listed in the 
Journeyman DP form the basic foundation for identifying the occupational job 
requirements for VEH TECH. They are serially numbered consecutively, 
starting at (Duty Area Identifier) T001, S001 and K001 respectively. If a 
Task statement applies at the Apprentice, Supervisor or Manager DPs, that 
statement appears with the same serial number as the Journeyman Task 
statement. If it does not apply, the serial number/statement is not used in 
that DP. The pound symbol ("4") after the serial number indicates a 
requirement that is common to all occupations of the Land Maintenance Career 
Field. 
































4. New Task statements detailed in any of the Apprentice, Supervisor or 

Manager DPs are added to the bottom of the statement listings that have been 
carried over from the Journeyman DP and are serially numbered using the next 
available unique number. New Task statements in any of these DPs are further 


identified by a plus (+) symbol prefixed to the assigned number. 

















5y New Skill and Knowledge statements applicable to the Supervisor and 
Manager DPs, OR an increase in the required level of expertise in ANY DP from 


the one previous, are also identified with a plus (+) symbol prefixed to the 
appropriate serial number. 

















DUTY AREA AND TASK STATEMENTS 





6. A Duty Area typically represents one of the major activities involved 
in the work performed by a large segment of the occupation. A task is a 
discrete segment of work, which constitutes a logical and necessary part of a 
duty, and has a definite beginning and end. 








7. For each identified Duty Area, all task statements related to that 
specific Duty Area are listed. Special Force (Mobilization), P Res, and Reg F 
requirements are identified beside them in separate columns. The Special 
Force (Mobilization) column is sub-divided into the required MOBOCCs. To 
indicate which component performs a stated task, an asterisk is placed in 
each appropriate column directly across from the task statement. If the task 
statement does not apply to a particular component, that column is left 
blank. 
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SKILL AND KNOWLEDGE STATEMENTS 


Ou, A skill is a practised mental and/or physical activity, which requires 
a measured degr of proficiency. A knowledge is the minimum theoretical 
and/or practical understanding of a subject required to perform duties and/or 
tasks. 





10. Skill and knowledge statements are listed separately after the last 
Duty Area. Those skill or knowledge statements that are associated with a 
specific Duty Area have the Duty Area identifier included in their serial 











number. Those skill or knowledge statements, which are associated with more 
than one Duty Area, do not have the Duty Area identifier in their serial 
number. 

11. Skill and knowledge statements for the Special Force (Mobilization), 


P Res and Reg F requirements are displayed in separate columns. To indicate 
that either a particular MOBOCC, P Res or Reg F occupation requires a 
specific skill or knowledge, a numerical code (from 1 to 3) is placed in each 
appropriate column. As with task statements, if the skill or knowledge is 
not required by a particular component the appropriate column is left blank. 

















12. The numerical coding reflects one of a possible three levels of skill 
or knowledge which are strictly relative in nature, with "1" implying the 
lowest level. They are intended only as broad parameters of depth/scope for 
each DP, which Standards and Training Plan Writing Boards may utilize to 
assist in determining precise standards through further analysis. These 
listings are by no means the only ones required and training staff can add to 
the skills and knowledge listings when preparing training documentation. 
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DEFINITION 


A general awareness 
of theory and/or 
facts, which can be 
acquired quickly 


The understanding of 
theory and/or fact 
which requires 
substantial training 
and/or experience 
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FOREWORD 





Ps The primary purpose of the integrated Weapons Technician (Land) 

(W TECH L) Occupational Specification (OS) is to describe the job performance 
requirements for the Special Force (Mobilization), Primary Reserve (P Res) and 
Regular Force (Reg F). 








Des Section 1 describes the common occupational requirements and Section 2 
contains the normal career development information in terms of employment 
opportunities and training requirements. The duties and tasks that must be 
performed by W TECH L and some of the required supporting skills and 
knowledge are detailed in Section 3. 











Bis The information in this specification does not limit the potential 
employment, promotion, or training that W TECH L may receive. Specific 
policies affecting those subjects are contained in other official 

publications. 











4. This specification is designed to be used: 





a. as a basis for identifying and developing performance oriented 
training requirements; 





b. as a guide for W TECH L resource management to ensure that the right 
person is placed in the right job at the right time; 


Cc. as a source of career information for potential recruits and serving 
W TECH L; and 








d. as a basis for coding, recording and reporting occupational 
qualifications in the appropriate ADM(HR-Mil) Management Information 
Systems. 








Ds Comments or suggested amendments to this document should be submitted 
in the format of red ink annotations on a copy of the applicable page(s) and 
processed through normal channels to NDHQ, Attention: Director Personnel 
Planning (D Pers Plan). 
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421-ii 
SECTION 1 - GENERAL 
INTRODUCTION 


de This specification describes the Canadian Forces (CF) occupation of 
Weapons Technician (Land) (W TECH L) for the following components: 





a. Special Force (Mobilization) - MOC M421, 
b. P Res - MOC R421, and 
c. Reg F - MOC 421. 


SCOPE 





es The functions of the N TECH L for each component are as follows: 





a. Special Force (Mobilization). The Mobilization Military Occupation 
(MOBMOC) structure was developed in large part to minimize training 
so that the time from enrolment to effective employment in the 
Special Force (Mobilization) will be as short as possible. It also 
serves as the basis for developing the P Res and Reg F occupational 
structures and for identifying individual job performance 
requirements in those components. The W TECH L MOBMOC structure has 
been sub-divided into the following occupations which represent 
specific military jobs that must be performed during a period of 
Mobilization: 




















(1) M421B - WEAPONS TECHNICIAN (LAND) - SMALL ARMS (W TECH L - SA) 





W TECH L - SA are responsible for the provision of technical and 
maintenance support for small arms and associated stores such as 
hand or shoulder controlled weapons, sniper weapons, target 
weapons, light, medium and heavy machine guns, mortars, grenade 
launchers, man-portable, non-guided anti-armour/anti-tank 
weapons, ground mounts and miscellaneous ancillary equipments, 
including sub-calibre adapters and training devices, as well as 
field kitchen equipment, lanterns, stoves and heaters. 








(2) M421C - WEAPONS TECHNICIAN (LAND) - ARTILLERY (W TECH L - ARTY) 








W TECH L - ARTY are responsible for the provision of technical 
and maintenance support for towed and self-propelled field 
artillery weapons systems and associated ancillary equipment. 





(3) M421D - WEAPONS TECHNICIAN (LAND) - AIR DEFENCE (W TECH L - AD) 











W TECH L - AD are responsible for the provision of technical and 
maintenance support for towed and self-propelled air defence 
weapons systems and associated ancillary equipment. 





(4) M421E -WEAPONS TECHNICIAN (LAND) - ARMOURED FIGHTING VEHICLE 
(W TECH L - AFV) 





W TECH L - AFV are responsible for the provision of technical 
and maintenance support for light armoured direct fire support 
vehicle and main battle tank weapons, turret systems and 
associated equipment. 





(5) M421F -WEAPONS TECHNICIAN (LAND) - LIGHT ARMOURED VEHICLE 
(W TECH L - LAV) 
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W TECH L - LAV are responsible for the provision of technical 
and maintenance support for light wheeled and tracked armoured 
personnel carriers, reconnaissance and anti-armour vehicles 
including weapons and turret systems and associated ancillary 
equipment. 








(6) M421G - WEAPONS TECHNICIAN (LAND) - SECURITY CONTAINERS 
(W TECH L - SECUR CNTR) 











W TECH L - SECUR CNTR are responsible for the provision of 
technical and maintenance support for security containers, 
engraving, locking devices and weigh scales. 





b. P Res. The P Res W TECH L perform duties based on MOBMOC M421B. The 
functions of the P Res W TECH L occupation are to maintain and 
repair small arms such as hand controlled and shoulder controlled 
weapons, sniper and target weapons, light and medium machine guns 
and mounts and miscellaneous equipments, including sub-calibre 
adapters and training devices, as well as field kitchen equipment, 
lanterns, stoves and heaters. 





























c. Reg F. The functions of Reg F W TECH L occupation are to repair an 
maintain weapons, weapons systems and ancillary equipments. 
W TECH L perform, conduct and direct the repairs and maintenance of 
small arms, hand-held (hand-controlled and shoulder-controlled) 
weapons, machine guns, sub-calibre adapters, training 
devices/simulators, grenade projectors, mortars, non-guided anti- 
armour/anti-tank weapons, launcher systems, light armour vehicle 
weapons and turret systems, armoured fighting vehicle weapons and 
turret systems as well as miscellaneous equipment such as weigh 
scales, hydraulic lifting devices, security containers, locking 
devices, personnel flotation devices, rebreather devices, and field 
heating, cooking and lighting. 
































GENERAL SPECIFICATIONS 


Dis The NCM General Specification (NCMGS) reflects the tasks, skills and 
knowledge which are common to all NCM and are in addition to specific 
military occupational performance requirements as outlined in this 
specification. The Environmental sub-sections specify the tasks, skills and 
knowledge required by NCM which are unique to the environments in which they 
are or Can be expected to serve. 




















4. As serving CF members, W TECH L are required to maintain the 
performance requirements detailed in the NCMGS for their component and 
environment. 





OCCUPATIONAL SPECIALTY SPECIFICATIONS 





5u Occupational Specialty Specifications (OSS) describe those additional 
duties and tasks which are necessary for employment in a specific position. 
OSS may be unique (applicable to one occupation) or common (applicable to 
more than one occupation). W TECH L OSS are contained in A-PD-055-003/PQ- 
001. 
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6. The following job requirement information describes the Journeyman 


level of performance. 
the performanc 


a. 





For W TECH L, 


thes 





requirement 





requir 


Comprehension 
W TECH L can 
independently or as pa 
knowledge of ballistics 
small arms, guns, 
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and vehicle mounted weapons systems. 
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Personnel 


s are in addition to 
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be mentally demanding. 1 





and ammunition, 
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as we 
anti-ta 
W TECH 





identifying, anal 
pneumatic, hyd 


yzing, 
raulic or 


within these systems and determin 


Prompt restoration of 
to the CF Land 
the enemy. 











situations as they occur and initiat 


Occupational Training and Experience. 


a variety of tools, 
operate all weapons and 
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theory. Main 
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electrical faults whi 
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ing mechanical, 
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of repairs required. 
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W TECH 
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Specific responsibilities include, 








immediate corrective action. 
W TECH L are required to use 
specialized gauges and equipment and to safely 
equipments undergoing repairs. W TECH L 
mechanical and electrical 
tenance must be performed to meet equipment 
minimal latitude or 
rrency on equipment types must be maintained 
tems. Formal training 
or system due to the unique nature of each. 


but are not 





g: 


, are responsible for 
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maintaining all small 








found in the 
equipments, 


Land Forces 
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devices. W TECH 





operate a vast a 
from simple hand 


devices and a va 








Services. W TECH L 
servicing, repair 
and miscellaneous 
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tools, 
powered tools/equipment, 
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and a variety of miscellaneous 

CF security containers and locking 
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of weapons systems 
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W TECH L 














and hydraulic 
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of operational 
to equipment. 


quipments. 
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while the larger and more complex weapons sys 
miscellaneous field equipments are unique to 


Error. 
result in inj 
efficiency, 
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machine tools and specialized repair 
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weapons systems 
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in the equipment by the operator. 
WORKING CONDITIONS 
EN W TECH L will experience a variety of working conditions as outlined 





below: 





a. Environmental. W TECH L employed in static units work in enclosed, 
lighted and heated work areas. In the field, duties are performed 
in the open or in temporary or improvised accommodations under all 
climatic conditions, including noisy, cramped, dirty and extremely 
uncomfortable locations exposed to heat/cold and fumes. Conditions 
may also necessitate the wearing of cumbersome protective clothing 
or equipment. 




















b. Hazards. W TECH L are subject to injury, disability, amputation or 
death resulting from: 


(1) cuts, bruises, strains and crushing injuries from tools 
equipment and lifting heavy components; 


(2) accidents during maintenance due to vehicular traffic and 
equipment failures; 








(3) falls from heights; 


(4) infections from the use of cleaning, refinishing and 
preserving compounds and solutions; 


(5) burns from molten metals, corrosive chemicals, fuels, 
electrical shocks and explosive gasses or substances; 








(6) exposure to UV, IR, LASER, acids, hydraulic fluids, petroleum 
products; 
(7) high noise levels from working in close proximity to active 


small and large calibre weapons, vehicles and power tools; 





(8) ingress of foreign matter, wounds or injuries from muzzle 
blast, high pressure gases and fluids; 


(9) accumulation of toxic levels of substances such as radio- 
active sources, asbestos, fumes, dust and other contaminants; 
and 


(10) dust from CARC. 


C. Stress. Mental stress is normal in static employment, but is 
increased under field force operational conditions or when repairs 
are required during blackout condition. 








d. Physical Effort. W TECH L duties require physical exertion (heavy 
lifts) manual dexterity, muscular co-ordination, and response to 
sensory perception. Due to operational requirements, repairs are 
often carried out when equipment becomes available, which 
necessitates long irregular work hours and limited rest periods. 
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SPECIAL REQUIREMENTS 


8. This information was verified as correct at the time of publication but 
may have been subsequently amended. Any questions or suggested changes 
should be addressed to the OPI with DPCA and D Pers Plan as information 
addressees. 


a. Medical Standards. CF Medical standards are detailed in 
A-MD-154-000/FP-000. The minimum Medical standard for assignment to 
the W TECH L occupation is: 








V CV H G O A 
4 2 De De 9 


OPI - D Med Svcs 





NOTE: The Medical standard shomn is for initial assignment to the 
W TECH L occupation. Experienced personnel who have their 
medical category lowered will be considered for retention, 
occupational transfer or released by a Career Review Board 
(Medical) IAW CFAO 34-26. 























b. Language. The language requirements for W TECH L are: 


(1) Special Force (Mobilization). The requirement and policy for second 
language capability are to be determined (3290-1 (CPD)14 Jun 88); 





(2) P Res. The P Res second language requirements are detailed in CFAO 
2-15; and 


a 





(3) Reg F. The second language objective for W TECH L is to ensure 
that there are sufficient bilingual personnel to man each bilingual 
position designated for this occupation. Based on analysis of the 
CF bilingualism requirements and the individual's aptitude,W TECH L 
selected for second language training are to attain the language 
proficiency level of the bilingual positions so identified for 
their occupation. 





























Gl 
H 


OPI — DR 


c. Security Clearance. The minimum required security clearance levels 

















are: 
(1) Special Force (Mobilization) - Level 1 (level 2 for M421G), 
(2) P Res - Level 1, and 

(3) Reg F - Level 1. 


OPI - DPM Secur 


d. Education. The academic standards for enrolment in the CF are 
described in CFAO 6-1 (Reg F) and CFAO 49-11 (P Res). 
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OPI - DPCA 
RELATED CIVILIAN OCCUPATIONS 
9 The civilian occupations listed below are related to the MOBMOC 


indicated and are derived from the National Occupational Classification (NOC) 
catalogue. 























CIVILIAN TITLE CODE NUMBER MOBMOC 
Hydraulic Hoist Assembler 9486 M421C,D,E 

Mechanical Assembler 9486 M421C,D,E 
Assembly Fitter 7316 M421B,C,D,E,F 
Mechanical Fitter 7316 M421B,C,D,E,F 
Gunsmith 7383 M421B 

Small Arms Repairer 7383 M421B 
Locksmith 7383 M421G 

Safe and Lock Servicer 7383 M421G 

Scale Repairer 7445 M421G 
Hydraulic Unit Repairer 7445 M421C,D,E 
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SECTION 2 
OCCUPATIONAL DEVELOPMENT 

INTRODUCTION 
lo: This section is divided into three sub-sections, by components, as 
follows: 

a. Sub-Section A - Special Force (Mobilization), 

b. Sub-Section B - P Res, and 

Cc. Sub-Section C — Reg F. 
Dos Within each sub-section, W TECH L occupational development for each 
Developmental Period (DP) is described, under the headings of Progression, 
Career Pattern, and Employment and Training. A DP is defined as a time-frame 
in a W TECH L career during which individuals are trained, employed and/or 
given the opportunity to develop occupational and/or professional skills and 





knowledge. W TECH L occupational development is described for the 
Apprentice, Journeyman, Supervisor and Manager DPs. 





3. During the Apprentice DP, personnel undergo initial occupational 
training and employment to become qualified W TECH L. At this level the 
scope of employment is limited, work priorities are decided by Supervisors 
and work is closely monitored. To become fully qualified W TECH L must 
progress to the Journeyman DP. 




















4. In the Journeyman DP W TECH L can perform tasks independently or under 
supervision as well as explain or demonstrate to others how to perform tasks. 
A senior Journeyman may be called upon to exercise supervisory and 
leadership skills. 








Os W TECH L in the Supervisory DP are responsible for exercising 
leadership, in addition to assigning, directing, monitoring and evaluating 
the tasks and duties of subordinates. Notwithstanding primary 
responsibilities they may also perform occupational tasks. 

















6% In the Manager DP, W TECH L are responsible, through subordinate 
supervisors, for planning, organizing, directing and controlling various 
group activities to achieve assigned goals. A Manager is also responsible 
for th ffective leadership and well-being of subordinates. 














EMPLOYMENT AND TRAINING 





7. Tables within each sub-section describe the specific core occupational 
employment and training expected of W TECH L, by DP, under the following 
headings: 








a. Employment. The potential employment opportunities for W TECH L 
are: 





(1) Occupational - employment related directly to occupational 
training; 


(2) Staff - employment in National, Command or Formation HQ, or in 
selected cases Base/Wing HQ; and 
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b. 
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(3) Training - employment in CF or Command schools and Unit 
training positions. 

Training. The training W TECH L might receive during a DP is: 

(1) Mandatory - training which must be completed during the DP 
(occupational or professional) as a prerequisite for 
continued employment or progression to the next DP; 

(2) Preferred - training which is beneficial to most W TECH L for 
the types of employment reflected in that DP or the 
next; and 

(3) Could Receive - training which is beneficial to some W TECH L 








ments. 





for more specific employment requir 
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SECTION 2 
SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 
PROGRESSION 
de, Career Field. The Special Force (Mobilization) W TECH L occupations are 
assigned to the Land Maintenance Career Field. 
2s Developmental Periods. During Mobilization, P Res and Reg F W TECH L 
Supervisor/Manager assign to a given MOBMOC will continue to perform these 
functions. Depending on previous military and/or occupational experience, 


members could be employed within any one of the DPs at the appropriate rank 
level. W TECH L MOBMOC application is as shown at the table below: 


ORMOC | APPRENTICE ERVTSOR 


OC ] 





























OC ] 





OC 1 
OC 1 






































OC 1 





Table Legend 


x - indicates that for entry into the DP a civilian requires 


occupational training 


EE - indicates that for entry into the DP a civilian must 
have related occupational experience 











Reg F,P Res - indicates that under special circumstances supervision 
or MOBMOC and/or management is performed by the annotated 
component 
Blank - indicates that the DP does not apply to the MOBMOC 
3. The ranks associated with each DP detailed in this specification are: 
Developmental Period Rank 
Apprentice Pte 
Journeyman Cpl, MCpl 
Supervisor Sgt, WO 
Manager MWO, CWO 
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4. Occupational Qualification. The following outlines the methods of 
qualification for W TECH L which are based on the requirements detailed in 
Section 3 of this specification: 











Developmental Period Method of Qualification 
Apprentice Formal Course or On Job Training (OJT) 
Journeyman Formal Course 
Supervisor Formal Course 
Manager Formal Course 
Dis Rank Progression. Rank progression for Reg F and Reserve Force (Res F) 








members assigned to the Special Force (Mobilization) will be as per existing 
regulations in effect for the members' component. 


CAREER PATTERN 


O The Special Force (Mobilization) draws its NCM from the Res F, the Reg F 
and the civil sector. Career patterns for W TECH L Res F and Reg F members 
will be as per existing regulations. However, Career patterns do not 
normally apply to civilians enroled because of the following principles which 
guide the development and employment of W TECH L in the Special 

Force (Mobilization): 
































a. personnel will normally be enroled, trained and employed in one 
Mobilization occupation for the duration of the emergency; 


b. training will be at the minimum acceptable standard and conducted 
within the shortest possible time; and 





c. civilians will be permitted lateral entry at various ranks depending 
on previous experience, training and abilities. 











ls Apprentice W TECH L attain the Operationally Functional Point upon 
completion of basic Mobilization recruit and occupational training. 








EMPLOYMENT AND TRAINING 





8. In the Special Force (Mobilization), W TECH L will normally be employed 
in one or more jobs within a MOBMOC. Occupational career information is 
shown at Table 1 to Table 4 of this Sub-Section. 





42124 


Rank: Private 


SECTION 2 


A-PD-055-002/PP-002 


W TECH L MOSID 00130 


SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 


OCCUPATIONAL DEVELOPMENT 


Table 1 - Apprentice Developmental Period 


(Pte) 









































Objective: To train new members and to provide for a period of skill 
enhancement. 
Employment Training 
dl: Occupational Mandatory 
a. W TECH L - SA a. Basic Occupational 
b. W TECH L - ARTY b. OJT 
Cu W TECH L - AD Els QL5SA 
ore W TECH L - AFV Preferred 
e. W TECH L - LAV Nil 
f, W TECH L - SECUR CNTR Could Receive 
Di Staff Specialty Course 
Nil 
Sa Training 
Nil 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


Table 2 - Journeyman Developmental Period 


(Cpl), 


Master Corporal 


(MCp1) 









































Objective: To develop functional and environmental expertise and to provide 
the opportunity to develop skills as a supervisor. 
Employment Training 
dE: Occupational Mandatory 
a. W TECH L — SA a. LFC JNCO 
Ds W TECH L — ARTY b. QL6A 
ES W TECH L - AD Preferred 
d; W TECH L - AFV Nil 
e. W TECH L - LAV Could Receive 
És W TECH L — SECUR CNTR Specialty Course 
De Staff 
Nil 
35 Training 
Nil 
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Rank: Sergeant 


(Sgt), 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 


OCCUPATIONAL DEVELOPMENT 


Table 3 - Supervisor Developmental Period 


Warrant Officer (WO) 






































Objective: To provide the opportunity to enhance and apply occupational and 
leadership skills and knowledge. 
Employment Training 
dE: Occupational 1. Mandatory 
a. W TECH L SA a. SLC 
Ds W TECH L ARTY b. QL7 
ES W TECH L AD 2. Preferred 
d. W TECH L LAV Nil 
e. W TECH L AFV sa Could Receive 
f. Sect Comd Specialty Course 
2 Staff 
a. NDHO 
Da COMD HQ 
Cc. FMN HO 
d. Base HO 
3x Training 
a. Instructor 
b. Standards 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


Table 4 - Manager Developmental Period 


Rank: Master Warrant Officer 


(MWO), Chief Warrant Officer (CWO) 





Objective: To provide the opportunity to apply individual expertise in 


management and staff appointments. 











Employment 
1, Occupational 
a. ETQMS 
b. ETSM 
En Control Office Mgr 
De Staff 
a. NDHO 
b. COMD HQ 
Es FMN HQ 
d. Base HQ 
Sa Training 
a. Instructor 
b. Standards 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 
PROGRESSION 
ds Career Field. The P Res W TECH L occupation is assigned to the Land 





Maintenance Career Field. The other P Res occupations in the Land 
Maintenance Career Field ar 

















a. MOC R411 - Vehicle Technician (VEH TECH), 











b. MOC R434 - Fire Control Systems Technician (FCS TECH), and 


c. MOC R441 - Materials Technician (MAT TECH). 





De Developmental Periods. P Res W TECH L progression is from Apprentice 
through to Manager inclusive. The ranks associated with each DP detailed in 
this specification are: 














Developmental Period Rank 

Apprentice Pte 

Journeyman Cpl, MCpl 

Supervisor Sgt, WO 

Manager MWO, CWO 
Ds Occupational Qualification. The methods of qualification for P Res 
W TECH L are determined by the MA and are based on the requirements detailed 
in Section 3. The current methods of qualification for each DP detailed in 


this specification are: 





Developmental Period Method of Qualification 
Apprentice Formal Occupation Course 
Journeyman Formal Occupation Course 
Supervisor Formal Occupation Course 
Manager Formal Occupation Course 
4. Rank Progression. The requirements for rank progression in the P Res 


are detailed in CFAO 49-5 and the NCMGS. 


CAREER PATTERN 














De The career pattern of P Res W TECH L comprises a number of DPs. In 
general, in the Apprentice DP, P Res W TECH L will complete basic 
occupational training (QL1). Upon promotion to Cpl, P Res W TECH L will 








advance to the Journeyman DP. 
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6. In the Journeyman DP, P Res W TECH L will receive QL2. Selected 
candidates will receive LFC JNCO, QL3 and may receive other specialty 
training. Upon promotion to Sgt, P Res W TECH L will advance to the 


Supervisor DP. 


“Le In the Supervisor DP 
other specialty training. 
to the Manager DP. 


8. In the Manager DP, P Res W TI 


L 


Upon pr 


P Res W TI 





omotion to MWO, 








ECH L may be selected for QL4, SLC and 


P Res W TECH L will advance 





ECH L are fully qualified to perform Land 


Maintenance System management duties and staff functions. P Res W TECH L may 


be selected for specialty 


training 


while in this 











DP. 











9 Apprentice P Res W TECH L attain the Operationally Functional Point 
upon completion of QL1. 
EMPLOYMENT AND TRAINING 
10. Typical employment opportunities for P Res W TECH L as well as the 


training to be expected during each DP is shown at Table 5 to Table 8 of this 


Sub-Section. 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


Table 5 - Apprentice Developmental Period 








Rank: Pte 
Objective: To train new members and to provide for a period of skill 
enhancement. 
Employment Training 
Ts Occupational 1. Mandatory 
W TECH L — SA a. QL1 
Ds Staff b. OJT 
Nil 2. Preferred 
Dis Training Nil 
Nil 38 Could Receive 


Specialty Course 


4214-2-11 
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SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


Table 6 - Journeyman Developmental Period 


Rank: Cpl, MCpl 





Objective: To develop functional and environmental expertise and to provide 
the opportunity to develop skills as a supervisor. 





Employment 
1, Occupational 


W TECH L — SA 





2s Staff 
Nil 

Dis Training 
Instructor 


421.212 


Training 
Mandatory 

a. QL2 

b. LFC JNCO 
Els QL3 
Preferred 

Nil 


Could Receive 


Specialty Course 


Rank: Sgt, WO 
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SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


Table 7 - Supervisor Developmental Period 


Objective: To provide 


the opportunity to enhance and apply occupational and 


























leadership skills and knowledge. 

Employment Training 
dl: Occupational Mandatory 

a. W TECH L — SA a. OL4 

b. W TECH L — ARTY b. SLC 

c W TECH L - AFV Preferred 

d W TECH L - LAV Nil 

e. Control Office Supr Could Receive 

f; Planner Specialty Course 
Des Staff 

Nil 
Sa Training 

a. Instructor 

b. Standards 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 
Table 8 - Manager Developmental Period 


Rank: MWO, CWO 





Objective: To provide the opportunity to apply individual expertise in 
management and staff appointments. 











Employment Training 
dl: Occupational Ty Mandatory 
a. Control Office Supr Nil 
Bs ETOMS Le Preferred 
Dis Staff Nil 
a: NDHQ 3s Could Receive 
bs COMD HQ Specialty Course 
Cx FMN HO 
d; Base HQ 
Di Training 
as Instuctor 
b. Standards 
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Les Career Field. 


Maintenanc 
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SECTION 2 


SUB-SECTION 


C - REGULAR FORCE 


OCCUPATIONAL DEVELOPMENT 








Maintenanc 


r Field. 
r Field ar 


Car 
Car 


The other 








a. MOC 411 


b. MOC 434 - Fire Control Systems Technician 


c. MOC 441 


- Vehicle Technician 


The Reg F W TECH L occupation is assigned to the Land 


Reg F occupations in the Land 





(VEH TECH), 











— Materials Technician 





(FCS TECH), and 


(MAT TECH). 





Des 


Developmental Periods. 
through to Manager inclusive. 


this specification are: 


Developmental Period 


Apprentice 

Journeyman 

Supervisor 

Manager MWO, CWO 
3H Occupational Qualification. 





this specification are: 


Developmental Period 


4. Rank Progression. 


Apprentice 
Journeyman 
Supervisor 


Manager 


Formal Occupation Cou 


Reg F W TI 





Rank 

RES 

Cpl, MCpl 
Sgt, WO 


ECH L progression is from Apprentice 
The ranks associated with each DP detailed in 


The methods of qualification for Reg F 
W TECH L are determined by the MA and are based on th 
in Section 3. 


requirements detailed 





The current methods of qualification for each DP detailed in 


Method of Qualification 


Formal 


Formal 





Formal 


Occupation Course 
Occupation Course 


Occupation Course 


rse 


The requirements for progression in rank for this 





occupation are detailed in CFAO 49-4 and the NCMGS. 


CAREER PATTERN 


de 1 


The career pat 





general 
(if required), 
training. 

in this DP. 





the 


Basic Occupational 


tern of Reg F W TI 
in the Apprentice DP, 


Reg F 








W TECH L 





CH L comprises a number of DPs. 
will 


In 
complete language training 














Reg F W TI 


Journeyman DP. 


Reg F W TI 


Qualification Course ( 
ECH L may also be selected fo 
Upon promotion to Cpl, 





ECH 


BOQC) and OL5A 
r specialty training while 
, will advance to the 
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6. In the Journeyman DP, Reg F W TECH L may be selected for LFC JNCO, OLGA 
training and other specialty training. Upon promotion to Sgt, Reg F W TECH L 
will advance to the Supervisor DP. 
des In the Supervisor DP, Reg F W TECH L may be selected for SLC, QL7 
training and other specialty training. Upon promotion to MWO, Reg F N TECH L 
will advance to the Manager DP. 
8. In the Manager DP, Reg F N TECH L are fully qualified to manage all 


occupation related activities. 
training vhile in this DP. 

















Reg F W TECH L may be selected for specialty 





> Apprentice Reg F W TECH 
upon successful completion of 


EMPLOYMENT AND TRAINING 


10. Reg F W TECH L could be 








, attain the Operationally Functional Point 
BOQC. 





employed in a variety of jobs depending on 





rank, military and/or occupational experience. Occupational career 





information is shown at Table 


9 to Table 12 of this Sub-Section. 
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SECTION 2 
SUB-SECTION C - REGULAR FORCE 
OCCUPATIONAL DEVELOPMENT 


Table 9 - Apprentice Developmental Period 











Rank: Pte 
Objective: To train new members and to provide for a period of skill 
enhancement. 
Employment Training 
dl: Occupational 1. Mandatory 
W TECH L a. BOQC 
Ds Staff b. OJT 
Nil E. QLSA 
Drs Training da Preferred 
Nil Second Language 


De Could Receive 


Specialty Course 
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REGULAR FORCE 


OCCUPATIONAL DEVELOPMENT 


Table 10 - Journeyman Developmental Period 



































Rank: Cpl, MCpl 
Objective: To develop functional and environmental expertise and to provide 
the opportunity to develop skills as a supervisor. 
Employment Training 
dl: Occupational Mandatory 
a. W TECH L SA a. LFC JNCO 
b. W TECH L ARTY b. QL6A 
Cr W TECH L AD Preferred 
El W TECH L AFV Nil 
e. W TECH L LAV Could Receive 
fes Sect 2IC Specialty Course 
Des Staff 
Nil 
Sa Training 
Instructor 
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REGULAR FORCE 


OCCUPATIONAL DEVELOPMENT 


Table 11 - Supervisor Developmental Period 


Rank: Sgt, WO 


Objective: To provide 


the opportunity to enhance and apply occupational and 






































leadership skills and knowledge. 
Employment Training 
dl: Occupational Mandatory 
a. W TECH L — SA a. SLC 
b. W TECH L - ARTY b. QL7 
c W TECH L - AD Preferred 
d W TECH L — AFV Nil 
e. W TECH L - LAV Could Receive 
f; Sect Comd Specialty Course 
Gis Planner 
2 Staff 
a. NDHO 
bs COMD HQ 
Cc. FMN HO 
ds Base HQ 
Iz Training 
a. Instructor 
b. Standards 
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SECTION 2 
SUB-SECTION C - REGULAR FORCE 
OCCUPATIONAL DEVELOPMENT 


Table 12 - Manager Developmental Period 














Rank: MWO, CWO 
Objective: To provide the opportunity to apply individual expertise in 
management and staff appointments. 
Employment Training 
dl: Occupational Ty Mandatory 
a. ETQMS Nil 
b. ETSM Le Preferred 
Ex Control Office Supr Nil 
De Staff 3s Could Receive 
a. NDHQ Specialty Course 
b. COMD HQ 
Es FMN HQ 
d. Base HQ 
Sa Training 
a. Instructor 
b. Standards 
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SECTION 3 
OCCUPATIONAL PERFORMANCE REQUIREMENTS 
INTRODUCTION 
des The W TECH L occupation has four DPs identified as Apprentice, 





Journeyman, Supervisor and Manager. For each DP, the tables in this section 
contain the appropriate job performance requirements for each CF component. 





Zo The Special Force (Mobilization) occupational structure and job 
performance requirements serve as the basis for developing the P Res and 
Reg F structures. This method provides a means of identifying the tasks, 





skills and knowledge required by W TECH L to accomplish assigned duties both 
in wartime and peacetime operations. 


SERIAL NUMBERS 


Die The Journeyman level of performance is considered to be the mainstay by 
vhich all independent action by NCM in all CF occupations is determined. 
Consequently, the Task, Skill and Knowledge statements listed in the 
Journeyman DP form the basic foundation for identifying the occupational job 
requirements for W TECH L. They are serially numbered consecutively, 
starting at (Duty Area Identifier) T001, S001 and K001 respectively. If a 
Task statement applies at the Apprentice, Supervisor or Manager DPs, that 
statement appears with the same serial number as the Journeyman Task 
statement. If it does not apply, the serial number/statement is not used in 
that DP. The pound symbol ("4") after the serial number indicates a 
requirement that is common to all 400 series occupations. 
































4. New Task statements detailed in any of the Apprentice, Supervisor or 
Manager DPs are added to the bottom of the statement listings that have been 
carried over from the Journeyman DP and are serially numbered using the next 
available unique number. New Task statements in any of these DPs are further 
identified by a plus (+) symbol prefixed to the assigned number. 











Ba New SRill and Knowledge statements applicable to the Supervisor and 
Manager DPs, OR an increase in the required level of expertise in ANY DP from 
the one previous, are also identified with a plus (+) symbol prefixed to the 
appropriate serial number. 














DUTY AREA AND TASK STATEMENTS 





6. A Duty Area typically represents one of the major activities involved 
in the work performed by a large segment of the occupation. A task is a 
discrete segment of work which constitutes a logical and necessary part of a 
duty, and has a definite beginning and end. 





7. For each identified Duty Area, all task statements related to that 
specific Duty Area are listed. Special Force (Mobilization), P Res, and Reg F 
requirements are identified beside them in separate columns. The Special 
Force (Mobilization) column is sub-divided into the required MOBMOCs. To 
indicate which component performs a stated task, an asterisk is placed in 
each appropriate column directly across from the task statement. If the task 
statement does not apply to a particular component, that column is left 
blank. 
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SKILL AND KNOWLEDGE STATEMENTS 


8. A skill is a practised mental and/or physical activity which requires a 
measured degr of proficiency. A knowledge is the minimum theoretical 
and/or practical understanding of a subject required to perform duties and/or 
tasks. 











9. Skill and knowledge statements are listed separately after the last 
Duty Area. Those skill or knowledge statements that are associated with a 
specific Duty Area have the Duty Area identifier included in their serial 
number. Those skill or knowledge statements which are associated with more 
than one Duty Area do not have the Duty Area identifier in their serial 
number. 








10. Skill and knowledge statements for the Special Force (Mobilization), 

P Res and Reg F requirements are displayed in separate columns. To indicate 
that either a particular MOBMOC, P Res or Reg F occupation requires a 
specific skill or knowledge, a numerical code (from 1 to 3) is placed in each 
appropriate column. As with task statements, if the skill or knowledge is 
not required by a particular component the appropriate column is left blank. 














113 The numerical coding reflects one of a possible three levels of sRill 
or knowledge which are strictly relative in nature, with "1" implying the 
lowest level. They are intended only as broad parameters of depth/scope for 
each DP, which Standards and Training Plan Writing Boards may utilize to 
assist in determining precise standards through further analysis. These 
listings are by no means the only ones required and training staff can add to 
the skills and knowledge listings when preparing training documentation. 


























12. The levels of skill and knowledge are defined as: 
























































The proficiency level Basic A general awareness 
at which duties and of theory and/or 
tasks are performed facts, which can be 
under supervision and acquired quickly 
from which further 

progress Can be made 

through practice and 

experience 





Skilled The proficiency level Detailed The understanding 
necessary to perform of theory and/or 
duties/tasks safely fact which requires 
and independently substantial 

training and/or 
experience 

Highly The proficiency level Comprehensiv The mastery of 

Skilled which is acquired theory and/or facts 
only by considerable usually requiring 
training and extensive training 

and/or experience 
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FOREWORD 








des The primary purpose of the integrated Materiels Technician (MAT TECH) 
Occupational Specification (OS) is to describe the job performance 
requirements for the Special Force (Mobilization) and Regular Force (Reg F). 





2x Section 1 describes the common occupational requirements and Section 2 
contains the normal career development information in terms of employment 
opportunities and training requirements. The duties and tasks that must be 
performed by MAT TECH and some of the required supporting skills and 
knowledge are detailed in Section 3. 

















3% The information in this specification does not limit the potential 
employment, promotion, or training that MAT TECH may receive. Specific 
policies affecting those subjects are contained in other official 
publications. 








4. This specification is designed to be used: 





a. as a basis for identifying and developing performance oriented 
training requirements; 


b. as a guide for MAT TECH resource management to ensure that the right 
person is placed in the right job at the right time; 





Cc. as a source of career information for potential recruits and serving 
MAT TECH; and 








d. as a basis for coding, recording and reporting occupational 
qualifications in the appropriate ADM(HR-Mil) Management Information 
Systems. 








De Comments or suggested amendments to this document should be submitted 
in the format of red ink annotations on a copy of the applicable page(s) and 
processed through through the appropriate Branch Advisor/Managing Authority 
to NDHO, Attention: Director Military Human Resource Requirements (DMHRR). 
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SECTION 1 - GENERAL 


INTRODUCTION 


This specification describes the Canadian Forces (CF) occupation of 





SCOPE 


2. 


ECH 


a. 


b. 


C. 


for the following components: 
Special Force (Mobilization), 
P Res - Not Applicable, and 


Reg F. 





The functions of the MAT TECH for each component are as follows: 


a. 


b. 





Special Force (Mobilization). The Mobilization Military Occupation 
(MOBOCC) structure was developed in large part to minimize training 
so that the time from enrolment to effective employment in the 
Special Force (Mobilization) will be as short as possible. It also 
serves as the basis for developing the Reg F occupational structure 
and for identifying individual job performance requirements in those 
components. The MAT TECH MOBOCC structure has been sub-divided into 
the following occupations which represent specific military jobs 
that must be performed during a period of Mobilization: 























(1) B - MATERIALS TECHNICIAN - WELDER (MAT TECH - WELD) 





MAT TECH - WELD are responsible for providing welding services 
to land maintenance units. The functions are to maintain, 
modify, and repair land force vehicles, equipment and 
components. 








(2) C - MATERIALS TECHNICIAN - MACHINIST (MAT TECH - MACH) 





MAT TECH - MACH are responsible for providing machining services 
to land maintenance units. The functions are to support the 
maintenance, modification and repair of land force vehicles, 
equipment and components. 


(3) D - MATERIALS TECHNICIAN - BODY AND PAINT (MAT TECH - B € P) 











MAT TECH - B & P are responsible for providing auto body repair 
services to land maintenance units. The functions are to 
modify, repair and apply protective coatings to land force 
vehicles, equipment and components. 





(4) E - MATERIALS TECHNICIAN - TEXTILE (MAT TECH - TEX) 








MAT TECH - TEX are responsible for providing textile repairs to 
land maintenance units. The functions are to manufacture, 
modify and repair land force vehicles, equipment and components. 








P Res. There are no P Res MAT TECH occupation. 
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C. Reg F. The functions of the Reg F MAT TECH occupation are to 
maintain and repair land based vehicles and equipment by providing 
welding, metal work, auto body repair, textile repair, machining, 
refinishing, sheet metal work and carpentry services. 





GENERAL SPECIFICATIONS 


3y The NCM General Specification (NCMGS) reflects the tasks, skills and 
knowledge which are common to all NCM and are in addition to specific 
military occupational performance requirements as outlined in this 
specification. The Environmental sub-sections specify the tasks, skills and 
knowledge required by NCM which are unique to the environments in which they 
are or can be expected to serve. 




















4. As serving CF members, MAT TECH are required to maintain the 
performance requirements detailed in the NCMGS for their component and 
environment. 





OCCUPATIONAL SPECIALTY SPECIFICATIONS 


Bi Occupational Specialty Specifications (OSS) describe those additional 
duties and tasks which are necessary for employment in a specific position. 
OSS may be unique (applicable to one occupation) or common (applicable to 
more than one occupation). MAT TECH OSS are contained in A-PD-055-003/PQ- 
001. 











JOB REQUIREMENTS 


6. The following job requirement information describes the Journeyman 
level of performance. For MAT TECH, these requirements are in addition to 
the performance requirements detailed in the NCMGS. 











a. Comprehension and Judgement. MAT TECH must be familiar with the 
basics of the Land Maintenance System (LMS). They are required to 
have a basic understanding of geometry and physics and must show 
ingenuity in their work. Often working alone and without direct 
supervision, MAT TECH must possess a good understanding of the 
occupational functions, have good Judgement and adhere to particular 
safety regulations pertaining to specialist operations. 





























b. Occupational Training and Experience. MAT TECH must be able to 
apply their knowledge and skills at any time in workshops or field 
units. MAT TECH are required to use, operate and maintain 
specialized tools and equipment. They must be able to improvise due 
to climatic and operational factors and their work necessitates 
accuracy and speed. MAT TECH must demonstrate a high degree of 
manual dexterity, maintain professional competency in areas of 
expertise such as welding and machining so as to maintain recognized 
professional standards. 











c. Responsibility. Specific responsibilities include, but are not 
limited to, the following: 








(1) Resources. MAT TECH operate specialized and sophisticated 
equipment and tools in workshops (static) or vehicles (field). 
MAT TECH are responsible for the maintenance, repair and 
security of all tools and equipment in their custody. 
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(2) Services. MAT TECH provide service, advice and information to 
the Land Ordnance Maintenance Management Information System 
(LOMMTS) of the LMS for the work performed on vehicles and 
equipment. Specifically, MAT TECH are responsible for the 
maintenance, examination, inspection, modification, and repair 
of land techechnical equipment in the areas of welding, vehicle 
body work, including fibreglass repairs, refinishing, and 
corrosion control, metal work/bench fitting, machining, textile 
repairs and field carpentry tasks. 




















(3) Consequence of Error. Error, neglect or poor judgement in 
maintenance procedures may result in death or injury to 
personnel as well as destruction or damage to the equipment and 
reduction of operational/combat efficiency. Improper procedure 
may result in excessive repair cost, prolonged loss of equipment 
and loss of confidence in the equipment by the operator. 











WORKING CONDITIONS 


7. 
below: 





MAT TECH will experience a variety of working conditions as outlined 


Environmental. Personnel employed in static units work in enclosed, 
lighted and heated workshops. In the field, duties are performed in 
mobile maintenance vehicles, temporary or improvised accommodation 
or in the open. Work may be performed under advers nvironmental 
conditions such as extreme heat, cold, obnoxious odours, high noise 
levels, dust, wet or dirt. Conditions may also necessitate the need 
to wear cumbersome protective clothing or equipment to work in 
cramped quarters and to work over extended periods during combat or 
enemy attack. Due to operational requirements, repairs are often 
carried out when equipment becomes available which necessitates long 
irregular work hours and limited rest periods. 






































Hazards. Personnel are subject to skin, respiration and circulatory 
ailments, injuries causing temporary or permanent physical 
impairment or death, from exposure to toxic chemicals, toxic gasses, 
Chemical Agents Resistive Coating (CARC), disintegrating grinding 
wheels, high speed cutting tools, fibreglass dust particles, acids, 
epoxies, compressed gas cylinders, hydraulic equipment, electric 
shock, poor ventilation, falls from stands and scaffolds and enemy 
action. Personnel may get burns from heat treatment, welding, 
soldering, acids and chemical cleaning agents, volatile solvents, 
catalysts and removing compounds. Personnel may suffer hearing 
impairment due to high noise level of motorized equipment. Frost- 
bite injuries are common when tools and equipment are used in cold 
weather conditions. 



































Stress. Mental stress is introduced when working in extreme noise, 
heat, exposure to toxic fumes/dust and other safety considerations 
associated with welding metal work. Additional stress is introduced 
when work is performed under adverse or cold weather conditions and 
during operational exercises, or combat activities. 








Physical Effort. A high degree of strength is required in this 
occupation to accomplish certain strenuous tasks, (handling of 
straightening devices, sledge hammers and oxy-acetylene cylinders). 
Common physical exertion includes stooping, bending, stretching, 





153 


A-PD-055-002/PP-002 
MAT TECH MOSID 00134 


lifting, pulling, pushing and twisting. Hand and finger dexterity 
and good hand and eye coordination are needed to skilfully 
manipulate all welding equipment, hand tools, sewing machines, 
lathes and other equipment. 














SPECIAL REQUIREMENTS 


8. 


This information was verified as correct at the time of publication but 


may have been subsequently amended. Any questions or suggested changes 


should be addressed to the OPI with DPCA and D Pers Plan as information 
addressees. 


a. 


d. 


Medical Standards. CF Medical standards are detailed in 


A-MD-154-000/FP-000. The minimum Medical standard for assignment to 
the MAT TECH occupation is: 








V CV H G O A 
4 2 Bi 7527 2. 45 
OPI - DCOS Med Pol 





NOTE: The Medical standard shown is for initial assignment to the 
MAT TECH occupation. Experienced personnel who have their 
medical category lowered will be considered for retention, 


occupational transfer or released by a Review Board (Medical) 
IAW CFAO 34-26. 

















Language. The language requirements for MAT TECH are: 











(1) Special Force (Mobilization). The requirement and policy for 
second language capability are to be determined (3290-1 (CPD) 
14 Jun 88); 


(2) P Res. Not Applicable; and 


(3) Reg F. The second language objective for MAT TECH is to ensure 
that there are sufficient bilingual personnel to man each 
bilingual position designated for this occupation. Based on 
analysis of the CF bilingualism requirements and the 
individual's aptitude, MAT TECH selected for second language 
training are to attain the language proficiency level of the 
bilingual positions so identified for their occupation. 















































OPI - DH 





Fl 
FU 


Security Clearance. The minimum required security clearance levels 
are: 


(1) Special Force (Mobilization) - Level 1, 
(2) P Res - Not Applicable, and 
(3) Reg F - Level 1. 


OPI - DPM Secur 


Education. The academic standards for enrolment in the CF are 
described in CFAO 6-1 (Reg F). 


RELATED CIVILIAN OCCUPATIONS 


Dre The civilian occupations listed below are related to the MO! 
indicated and are derived from the National Occupational 


catalogue. 


CIVILIAN TITLE 


Supervisor, Machinists and related occupations 
Contractor and supervisors, Metal forming 
Machinists and Machining and Tooling inspector 
Tool and Die maker 

Sheet Metal worker 


Ironworkers 
Welder 


Carpenters 
Motor Vehicle 
Upholsterer 























Blacksmith and Die setters 





Body repairers 


Sewing Machine operators 
Painters and Coaters, Manufacturing 
Plating, Metal 


Spraying and related operators 


Welders and Soldering machine operators 





Machining Tool 


operators 


Forging machine operators 
Woodworking Machine Operators 
Metalworking Machine operators 








Welding, Brazing and Soldering machine operators 





Other Labourers in processing, Manufacturing 
and utilities 
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OPI 





BOCC 
Classification (NOC) 





CODE NUMBER 


7211 
7214 
7231 
7232 
7261 
7264 
7265 
7266 
7271 
1322 
7341 
9451 
9496 
9497 
9510 
9511 
9512 
9513 
9514 
9515 
9619 


— DMHRR 6 


MOBOCC 
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` 


` 
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SECTION 2 
OCCUPATIONAL DEVELOPMENT 
INTRODUCTION 
des This section is divided into three sub-sections, by components, as 


follows: 





a. Sub-Section A - Special Force (Mobilization), 


b. Sub-Section B - P Res, and 





cC. Sub-Section C - Reg F. 





De Within each sub-section, MAT TECH occupational development for each 
Developmental Period (DP) is described, under the headings of Progression, 
Career Pattern, and Employment and Training. A DP is defined as a time-frame 
in a MAT TECH Career during which individuals are trained, employed and/or 
given the opportunity to develop occupational and/or professional skills and 





knowledge. 




















MAT TECH occupational development is described for the 


Apprentice, Journeyman, Supervisor and Manager DPs. 





3g During the Apprentice DP, personnel undergo initial occupational 
training and employment to become qualified MAT TECH. At this level the 
scope of employment is limited, work priorities are decided by Supervisors 
and work is closely monitored. To become fully qualified MAT TECH must 

















progress to the Journeyman DP. 





4. In the Journeyman DP MAT TECH can perform tasks independently or under 
supervision as well as explain or demonstrate to others how to perform tasks. 
A senior Journeyman may be called upon to exercise supervisory and 


leadership 


Js MAT 1 





sXills. 





E 





ECH in the Supervisory DP are responsible for exercising 











leadership, in addition to assigning, directing, monitoring and evaluating 
the tasks and duties of subordinates. Notwithstanding primary 





responsibil 





lities they may also perform occupational tasks. 





6. In the Manager DP, MAT TECH are responsible, through subordinate 
supervisors, for planning, organizing, directing and controlling various 
group activities to achieve assigned goals. A Manager is also responsible 























for th ffective leadership and well-being of subordinates. 

EMPLOYMENT AND TRAINING 

ales Tables vithin each sub-section describe the specific core occupational 
employment and training expected of VEH TECH, by DP, under the following 


headings: 























a. Employment. The potential employment opportunities for VEH TECH 


are: 





(1) Occupational - employment related directly to occupational 





training; 


(2) Staff - employment in National, Command or Formation HQ, or in 





selected cases Base/Wing HO; and 
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(3) Training - employment in CF or Command schools and Unit 
training positions. 











b. Training. The training VEH TECH might receive during a DP is: 





(1) Mandatory - training which must be completed during the DP 
(occupational or professional) as a prerequisite for 
continued employment or progression to the next DP; 








(2) Preferred - training which is beneficial to most VEH TECH for 
the types of employment reflected in that DP or the 
next; and 























(3) Could Receive - training which is beneficial to some VEH TECH 
for more specific employment requirements. 
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SECTION 2 
SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


PROGRESSION 





1. Career Field. The Special Force (Mobilization) MAT TECH occupations are 
assigned to the Land Maintenance Career Field. 














2. Developmental Periods. During Mobilization, Reg F MAT TECH 
Supervisor/Manager assigned to a given MOBOCC will continue to perform these 
functions. Depending on previous military and/or occupational experience, 


members could be employed within any one of the DPs at the appropriate rank 
level. MAT TECH MOBOCC application is as shown at the table below: 


OBOCC APPRENTICE PERVISOR MANAGER 






































AR | a 

















Table Legend 


La — indicates that for entry into the DP a civilian requires 
occupational training 


EE - indicates that for entry into the DP a civilian must 
have related occupational experience 











Reg F, - indicates that under special circumstances supervision 
or MOBOCC and/or management is performed by the annotated 
component 
Blank - indicates that the DP does not apply to the MOBOCC 
dis The ranks associated with each DP detailed in this specification are: 
Developmental Period Rank 
Apprentice Pte 
Journeyman Cpl, MCpl 
Supervisor Sgt, WO 
Manager MWO, CWO 
4. Occupational Qualification. The following outlines the methods of 





qualification for MAT TECH which are based on the requirements detailed in 
Section 3 of this specification: 





Developmental Period Method of Qualification 





Apprentice Formal Course, Direct Entry or On Job 


2-3 
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Training (OJT) 
Journeyman Formal Course, Direct Entry or OJT 
Supervisor Formal Course, Direct Entry or OJT 
Manager Formal Course, Direct Entry or OJT 
Jz Rank Progression. Rank progression for Reg F and Reserve Force 
(Res F) members assigned to the Special Force (Mobilization) will be as per 


existing regulations in effect for the members' 


CAREER PATTERN 


6 The Special Force (Mobilization) 


and the civil sector. 











normally apply to civilians 


nroled becaus 


However, 











guide the development and employment of MAT TI 


Force (Mobilization): 








a. personnel will 
Mobilization 





b. training will 


c. civilians will 


normally be enroled, 
occupation for the dura 








draws its NCM from the Res F, 
Career patterns for MAT TECH Res F and Reg F members 
will be as per existing regulations. 


and 











on previous experience, 








be permitted lateral 


training and 


component. 


the Reg F 





career patterns do not 


of the following principles which 
ECH in the Special 





rained and employed in one 


tion of the emergency; 


be at the minimum acceptable standard and conducted 
within the shortest possible time; 


ntry at various ranks depending 
abilities. 





Ts Apprentice MAT TECH attain the Operationally Functional Point upon 
completion of basic Mobilization recruit and occupational training. 





EMPLOYMENT AND TRAINING 


8. In the Special Force (Mobilization), 
in one or more Jobs within a MOBOCC. 





shown at Table 1 to Table 4 of 


MAT 
Occupati 





TECH will normally be employed 
onal career information is 


this Sub-Section. 
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SECTION 2 
SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 
Table 1 - Apprentice Developmental Period 
Rank: Private (Pte) 


Objective: To train new members and to provide for a period of skill 




















enhancement. 
Employment Training 
1: Occupational ds Mandatory 
a. MAT TECH - WELD a. Basic Occupational 
b. MAT TECH - MACH b. OJT 
Cc. MAT TECH - B € P Cs QL5SA 
d. MAT TECH - TEX 2% Preferred 
2% Staff Nil 
Nil 3: Could Receive 
Sis Training Specialty Course 


Nil 


Rank: Corporal 
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SECTION 2 
SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


Table 2 - Journeyman Developmental Period 


(Cpl), 


Master Corporal 


(MCp1) 























Objective: To develop functional and environmental expertise and to provide 
the opportunity to develop skills as a supervisor. 
Employment Training 
1. Occupational Ix Mandatory 
a. Sect- ZEC a. PLQ 
b. MAT TECH ELD b. QL6A 
Es MAT TECH & P DE Preferred 
d. MAT TECH MACH Nil 
f: MAT TECH EX oie Could Receive 
Di Staff Specialty Course 
Nil 
3% Training 
Instructor 


SECTION 2 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 


OCCUPATIONAL DEVELOPMENT 


Table 3 - Supervisor Developmental Period 


Rank: Sergeant (Sgt), Warrant Officer (WO) 


Objective: To provide the opportunity to enhance and apply occupational and 
leadership skills and knowledge. 





Employment 
ds Occupational 
a. Planner 
b. Control Office 
El. Sect Comd 
d. Local Contracts 
2% Staff 
a. NDHO 
b. COMD HQ 
Es FMN HQ 
So Training 
a. Instructor 
b. Standards 


Training 


Mandatory 


a. 


b. 


I 


Q 


LQ 





L7 


Preferred 


Nil 


Could Receive 


Specialty Course 


SECTION 2 
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SUB-SECTION A - SPECIAL FORCE (MOBILIZATION) 
OCCUPATIONAL DEVELOPMENT 


Table 4 - Manager Developmental Period 


Rank: Master Warrant Officer (MWO), Chief Warrant Officer (CWO) 




















Objective: To provide the opportunity to apply individual expertise in 
management and staff appointments. 
Employment Training 
1: Occupational Ix Mandatory 
a. Control Offr CQ 
b. Engineering Technical Sergeant 2. Preferred 
Major (ETSM) 
Nil 
on Engineering Technical 
Quartermaster Stores (ETQMS) Je Could Receive 
d. Pl. IE Specialty Course 
Ex Eqpt Mgr 
Lis Staff 
a. NDHQ 
b. COMD HQ 
Cy FMN HQ 
Dis Training 
Instructor 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 


Not Applicable 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 
Table 5 - Apprentice Developmental Period 
Rank: 


Objective: 





Not Applicable 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 
Table 6 - Journeyman Developmental Period 


Rank: 


Objective: 





Not Applicable 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 
Table 7 - Supervisor Developmental Period 


Rank: 


Objective: 





Not Applicable 
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SECTION 2 
SUB-SECTION B - PRIMARY RESERVE 
OCCUPATIONAL DEVELOPMENT 
Table 8 - Manager Developmental Period 


Rank: 


Objective: 





Not Applicable 


PROGRESSION 


1. Career Field. 


Maintenance Career Fi 
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SECTION 2 
SUB-SECTION C - REGULAR FORCE 
OCCUPATIONAL DEVELOPMENT 





The Reg F MAT TECH occupation is assigned to the Land 





Maintenance Career Fi 


ld. The other Reg F occupations in the Land 
ld ar 
































a. Vehicle Technician (VEH TECH), 

b. Weapons Technician (Land) (W TECH L), and 

c. Fire Control Systems Technician (FCS TECH). 
Los Developmental Periods. Reg F MAT TECH progression is from Apprentice 
through to Manager inclusive. The ranks associated with each DP detailed in 


this specification are: 


Developmental Period Rank 
Apprentice Pte 
Journeyman Cpl, MCpl 
Supervisor Sgt, WO 
Manager MWO, CWO 
3% Occupational Qualification. The methods of qualification for Reg F 








MAT TECH are determined by the MA and are based on the requirements detailed 


in Section 3. 


The current methods of qualification for each DP detailed in 


this specification are: 


Developmental Period 


Method of Qualification 








Apprentice Formal Occupation Course 

Journeyman Formal Occupation Course 

Supervisor Formal Occupation Course 

Manager Formal Occupation Course 
As Rank Progression. The requirements for progression in rank for this 
occupation are detailed in CFAO 49-4 and the NCMGS. 


CAREER PATTERN 





ttern of Reg F MAT TECH comprises a number of DPs. In 








in the Apprentice DP, Reg F MAT TECH will complete language training 


Dg The career pa 
general, 

(if required), the 
training. 

















Basic Occupational Qualification Course (BOQC) and OL5A 








Upon promotion to Cpl, Reg F MAT TECH will advance to the 
Journeyman DP. 





6. In the Journeyman DP, selected Reg F MAT TECH will attend PLO, QL6A and 





2-14 


specialty training. Reg 
duties in line related function. 
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F MAT TECH develops skills to perform supervisory 


advance to the Supervisor DP. 


des In the Supervisor DP, 


specialty training. Reg 


staff related duties. 


the Manager DP. 


8. In the Manager DP, 





Reg F MAT TECH develops managerial 
In this DP, Reg F MAT T 














Upon promotion to Sgt, Reg F MAT TECH will 








selected Reg F MAT TECH will receive ILQ, QL7 and 





F MAT TECH develops supervisory skills and works in 


Reg F MA’ 








Upon promotion to MWO, Reg F MAT TECH will advance to 





n p 


TECH may receive specialty training. 

















skills and works in staff related duties. 





ECH are fully qualified to manage all aspects of the 


occupation. 

Ds Apprentice Reg F MAT TECH attain the Operationally Functional Point 
upon successful completion of BOQC. 

EMPLOYMENT AND TRAINING 

10. Reg F MAT TECH could be employed in a variety of jobs depending on 





rank, military and/or occupational 








information is shown at 1 


experience. Occupational career 


Table 9 to Table 12 of this Sub-Section. 


SECTION 2 


SUB-SECTION C - REGULAR FORCE 


OCCUPATIONAL DEVELOPMENT 
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Table 9 - Apprentice Developmental Period 











Rank: Pte 
Objective: To train new members and to provide for a period of skill 
enhancement. 
Employment Training 
1: Occupational Ix Mandatory 
MAT TECH a. BOQC 
Lis Staff b. OJT 
Nil Es QLSA 
3s Training Zs Preferred 
Nil 


Second Language 


3 Could Receive 


Specialty Course 


SECTION 2 
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SUB-SECTION C - REGULAR FORCE 
OCCUPATIONAL DEVELOPMENT 


Table 10 - Journeyman Developmental Period 


Rank: Cpl, MCpl 


Objective: To develop functional and environmental expertise and to provide 
the opportunity to develop skills as a supervisor. 








Employment 
ds Occupational 


a. MAT TECH 





b. Sect IC 
2. Staff 

Nil 
de Training 


Instructor 


Training 
Mandatory 


a. PLQ 





b. OLGA 
Preferred 

Nil 

Could Receive 


Specialty Course 


SUB-SECTION C - 
OCCUPATIONAL DEVELOPMENT 


SECTION 2 


REGULAR FORCE 
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Table 11 - Supervisor Developmental Period 


Rank: Sgt, WO 








Objective: To provide the opportunity to enhance and apply occupational and 
leadership skills and knowledge. 
Employment Training 
1: Occupational Ix Mandatory 
a. Planner a. ILQ 
bs Control Office b. QL7 
Es Local Contracts DE Preferred 
d. Sect Comd Nil 
2% Staff oie Could Receive 
a. NDHQ Specialty Course 
b. COMD HQ 
Es FMN HQ 
So Training 
a. Instructor 
b. Standards 
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SECTION 2 
SUB-SECTION C - REGULAR FORCE 
OCCUPATIONAL DEVELOPMENT 


Table 12 - Manager Developmental Period 














Rank: MWO, CWO 
Objective: To provide the opportunity to apply individual expertise in 
management and staff appointments. 
Employment Training 
1. Occupational Ix Mandatory 
a. Control Offr CQ 
b. ETSM Ze Preferred 
Els ETQMS Nil 
d. Pl 2IC 3s Could Receive 
e. Eqpt Mgr Specialty Course 
De Staff 
a. NDHO 
b. COMD HQ 
Els FMN HQ 
de Training 


Instructor Supervisor 


SECTION 3 
OCCUPATIONAL PERFORMANCE REQUIREMENTS 


INTRODUCTION 





des The MAT TECH occupation has four DPs identified as Apprentice, 
Journeyman, Supervisor and Manager. For each DP, the tables in this section 
contain the appropriate job performance requirements for each CF component. 


Da The Special Force (Mobilization) occupational structure and job 
performance requirements serve as the basis for developing the Reg F 
structures. This method provides a means of identifying the tasks, skills 
and knowledge required by MAT TECH to accomplish assigned duties both in 
wartime and peacetime operations. 











SERIAL NUMBERS 


3% The Journeyman level of performance is considered to be the mainstay by 
which all independent action by NCM in all CF occupations is determined. 
Consequently, the Task, Skill and Knowledge statements listed in the 
Journeyman DP form the basic foundation for identifying the occupational job 
requirements for MAT TECH. They are serially numbered consecutively, 
starting at (Duty Area Identifier) T001, S001 and K001 respectively. If a 
Task statement applies at the Apprentice, Supervisor or Manager DPs, that 
statement appears with the same serial number as the Journeyman Task 
statement. If it does not apply, the serial number/statement is not used in 
that DP. The pound symbol ("#") after the serial number indicates a 
requirement that is common to all 400 series occupations. 





























As New Task statements detailed in any of the Apprentice, Supervisor or 
Manager DPs are added to the bottom of the statement listings that have been 
carried over from the Journeyman DP and are serially numbered using the next 
available unique number. New Task statements in any of these DPs are further 
identified by a plus (+) symbol prefixed to the assigned number. 











Bia New Skill and Knowledge statements applicable to the Supervisor and 
Manager DPs, OR an increase in the required level of expertise in ANY DP from 


the one previous, are also identified with a plus (+) symbol prefixed to the 
appropriate serial number. 

















DUTY AREA AND TASK STATEMENTS 





6% A Duty Area typically represents one of the major activities involved 
in the work performed by a large segment of the occupation. A task is a 
discrete segment of work which constitutes a logical and necessary part of a 
duty, and has a definite beginning and end. 





Te For each identified Duty Area, all task statements related to that 
specific Duty Area are listed. Special Force (Mobilization) and Reg F 
requirements are identified beside them in separate columns. The Special 
Force (Mobilization) column is sub-divided into the required MOBOCCs. To 
indicate which component performs a stated task, an asterisk is placed in 
each appropriate column directly across from the task statement. If the task 
statement does not apply to a particular component, that column is left 
blank. 




















SKILL AND KNOWLEDGE STATEMENTS 


8. A skill is a practised mental and/or physical activity which requires a 
measured degr of proficiency. A knowledge is the minimum theoretical 
and/or practical understanding of a subject required to perform duties and/or 
tasks. 














9. Skill and knowledge statements are listed separately after the last 
Duty Area. Those skill or knowledge statements that are associated with a 
specific Duty Area have the Duty Area identifier included in their serial 
number. Those skill or knowledge statements which are associated with more 
than one Duty Area do not have the Duty Area identifier in their serial 
number. 

















10. Skill and knowledge statements for the Special Force (Mobilization) and 
Reg F requirements are displayed in separate columns. To indicate that 
either a particular MOBOCC or Reg F occupation requires a specific skill or 
knowledge, a numerical code (from 1 to 3) is placed in each appropriate 
column. As with task statements, if the skill or knowledge is not required 
by a particular component the appropriate column is left blank. 




















11. The numerical coding reflects one of a possible three levels of skill 
or knowledge which are strictly relative in nature, with "1" implying the 
lowest level. They are intended only as broad parameters of depth/scope for 
each DP, which Standards and Training Plan Writing Boards may utilize to 
assist in determining precise standards through further analysis. These 
listings are by no means the only ones required and training staff can add to 
the skills and knowledge listings when preparing training documentation. 


























12. The levels of skill and knowledge are defined as: 
























































The proficiency level Basic A general awareness 
at which duties and of theory and/or 
tasks are performed facts, which can be 
under supervision and acquired quickly 
from which further 

progress Can be made 

through practice and 

experience 





Skilled The proficiency level Detailed The understanding of 
necessary to perform theory and/or fact 
duties/tasks safely which requires 
and independently substantial training 

and/or experience 

Highly The proficiency level Comprehensiv The mastery of theory 

Skilled which is acquired and/or facts usually 
only by considerable requiring extensive 
training and training and/or 
practical experience xperience to learn 


E) 


"Requirements MAT 
TECH xls" 














